Scottish Teachers’ Salaries 
Memorandum 1970 



PART I 

General 

Teachers to whom the Memorandum applies 

1. This Memorandum applies to teachers who are employed whole-time by 
education authorities solely or mainly in or in connection with — (a) school 
education under the Education (Scotland) Acts 1939 to 1969 and who are 
registered teachers, or (b) further education under the said Acts. 



Excluded employment 

2. This Memorandum shall not apply to employment on residential duties 
in a school or further education centre or other employment which is additional 
to whole-time employment. 

Genera] definitions 

3. (1) ‘‘salary’* means the aggregate of a teacher’s emoluments but does not 
include any emoluments receivable from an educational endowment or any 
additional allowance paid to a teacher serving outwith Scotland under 
an official scheme of interchange. 

(2) ‘‘registered teacher” means a teacher who is registered or provisionally 
registered under the Teaching Council (Scotland) Act 1965 but does not 
include a teacher who is conditionally registered under the said Act, and 
“teacher” means a person who is or has been employed in a teaching capacity 
or in any other capacity with regard to which provision is made in this 
Memorandum. 

(3) “approved”, unless otherwise indicated, means approved by the 
Secretary of State for the purposes of this Memorandum. 

(4) “teaching qualification”, “Teaching Qualification (Primary Educa- 
tion)”, “Teaching Qualification (Secondary Education)” and “Teaching 
Qualification (Further Education)” have the same meaning as in the Teachers 
(Education, Training and Registration) (Scotland) Regulations 1967. 
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PART II 



Reckoning of Service for Incremental Purposes 

Teachers to whom Part II applies 

4. This Part relates to teachers to whom this Memorandum applies other than 
principals and depute principals of further education centres. 

Definition of service and service year 

5. (1) “service” means the employments, services, occupations and other 
periods mentioned in this Part. 

(2) “service year” means a continuous period or a succession of separate 
periods of service extending to 365 days (excluding 29th February). 

Service to count in full for incremental placing 

6. Unless otherwise stated periods spent after the age of 18 in the following 
types of service shall count in full for incremental placing on the appropriate 
scale: — 

(1) Whole-time employment as a teacher: 

(a) in or in connection with educational institutions in the British Isles 
or elsewhere which are grant-aided or recognised as efficient by a 
Government Department; or 

(b) by an education authority, elsewhere than in an educational 
establishment, under an arrangement made under section 14 of the 
Education (Scotland) Act 1962; or 

(c) in a university or university college in Scotland, England, Wales 
or Northern Ireland ; or 

(d) in Northern Ireland which constitutes recognised or contributory 
service within the meaning of the Teachers (Superannuation) Acts 
(Northern Ireland) 1950 to 1967, 

(2) Employment recorded as reckonable service under the Teachers Super- 
annuation (Scotland) Regulations 1969 by virtue of the provisions of the 
Education (Scotland) (War Service Superannuation) Act 1914, or Of the 
Education (Scotland) (War Service Superannuation) Act 1939. 

(3) Service which by virtue of the provisions of the Teachers Superannua- 
tion (War Service) Act 1939, is treated as reckonable service for the purposes 
of the Teachers’ Superannuation Regulations 1967 to 1970. 

(4) Employment in an educational capacity — 

(a) as a member of any of the Armed Forces of the Crown, or 

(b) as a civilian with any of the said Forces or in any establishment 
for the benefit of past or present members of the said Forces or their 
children. 

(5) Employment which has been accepted by the Department of Education 
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and Science for the purposes of the Teachers’ Superannuation Regulations 
1967 to 1970, other than — 

(a) employment in an educational establishment in Scotland, and 

(b) non-teaching employment which has been so accepted by virtue 
of the Rules made under the provisions of section 2 of the Superannua- 
tion (Miscellaneous Provisions) Act 1948, or under any other enactment 
having a similar purpose. 

(6) Whole-time employment by an education authority as a director, 
deputy director or assistant director of education, or as an educational 
psychologist, or as a certificated teacher or a teacher with a teaching qualifica- 
tion in an administrative post relating wholly or mainly to education. 

(7) Absence from teaching employment during which a teacher remained 
on the permanent staff of an education authority and, with the consent of the 
education authority, attended a course of teacher-training. 

(8) Periods, not exceeding in the aggregate 2 years, of which not more than 
one year was spent in employment under an official scheme of interchange 
while engaged in the capacity of assistant or repetiteur in France, or in an 
equivalent capacity in another country outwith Scotland, and not more than 
one year in similar employment in one other country outwith Scotland 
(including in each case reasonable time for travelling and vacations) : 

Provided that no period or part of the period so spent which was an 
integral part of the degree course followed by the teacher shall be taken into 
account. 

(9) Such other teaching employment which the education authority is 
satisfied should be accepted in whole or in part. 

Reckoning of part-time employment 

7. Where a teacher has been employed less than whole-time in any of the 
employments mentioned in paragraph 6(1) every five hours of such employment 
shall count for incremental purposes as 1 -825 days : 

Provided that, where the employment was by an education authority after 
31st March 1955, in connection with further education, every two teacher- 
meetings shall count for incremental purposes as the number of days calculated 
according to the normal length of the college session, e.g. 1-739 days where the 
college session was 42 weeks. 

War service and work of national importance 

8. Subject to the provisions of paragraph 13 the whole of any period or 
periods spent after the age of 18 years in whole-time service : 

(i) during the period from 25th May 1939 to 31st March 1949, in the Armed 
Forces of the Crown, the Merchant Navy or Mercantile Marine or in any of 
the Women’s Services specified in Schedule 1 to the Reinstatement in Civil 
Employment Act 1944, or 

(ii) during the period from 1st September 1939 to 31st March 1949 in a 
type of work which is described in Appendix I, 

shall count in full for incremental placing. 
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National service 

9. Subject to the provisions of paragraph 13 the whole of any period spent in 
whole-time service under the National Service Act 1948, as amended, rendered 
after 31st March 1949, and before 18th November 1962, or similar whole-time 
service rendered between the said dates in the Armed Forces of the Crown or 
in any of the Women’s Services specified in Schedule 1 to the Reinstatement in 
Civil Employment Act 1944, or in any other Women’s Service similarly associa- 
ted with the said Armed Forces and established since the date of the passing of 
the said last mentioned Act, shall count in full for incremental placing : 

Provided that where the teacher first became employed as a teacher after 
31st October 1956, not more than 2 years of the said period shall be taken into 
account. 

Periods of total disablement 

10. The whole of any period of total disablement directly attributable to — 

(1) whole-time service during the period from 25th May 1939 to 31st March 
1949, in the Armed Forces of the Crown, in the Merchant Navy or Mercantile 
Marine, or in any of the Women’s Services specified in Schedule 1 to the 
Reinstatement in Civil Employment Act 1944; or 

(ii) whole-time service under the National Service Act 1948, as amended, 
rendered after 31st March 1949 and before 18th November 1962 — 
whether the said period of total disablement occurred during or after the said 
whole-time service, shall count in full for incremental placing. 

Periods of experience 

11. (1) This paragraph applies only to teachers, other than principals and 
depute principals, to whose salaries Part IV applies. 

(2) Subject to the provisions of sub-paragraph (4) of this paragraph and 
to those of paragraph 13, any periods during which a teacher, after the age of 
21 years, was gaining experience which the education authority consider is, 
or is likely to be, of value to the teacher as such shall count for incremental 
placing to such extent as the education authority may decide. 

(3) This paragraph shall apply to any part of a period of whole-time 
service under the National Service Act 1948, as amended, which may not be 
taken into account under paragraph 9 because of the limitation imposed by the 
proviso to that paragraph . 

(4) This paragraph shall not apply to periods during which the teacher 
was undergoing whole-time education, or whole-time training for the teaching 
profession, or apprenticeship to a profession or trade, except where the 
experience was gained during holiday periods, and no period of experience of 
less than 20 consecutive working days in a holiday period shall be considered 
under this paragraph. 

Late entry to, or periods of absence from, teaching 

12. Subject to the provisions of paragraph 13 — 

(a) where a teacher to whose salary Part III of this Memorandum applies 
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was aged 24 before he became a registered teacher, the period between his 
24th birthday and the date of his entering whole-time employment as a teacher, 
excluding any period which has been taken into account under any of the 
foregoing provisions of this Part, shall count for incremental placing to the 
extent of one-half; 

(b) where a teacher to whose salary Part III or Part IV of this Memorandum 
applies leaves whole-time employment as a teacher with an education author- 
ity, other than by termination of the employment on the ground of misconduct 
or inefficiency, and subsequently returns to such employment, whether with 
the same or another authority, the period between the day of leaving the said 
employment or the teacher’s 24th birthday, whichever is the later, and the day 
of returning to the said employment shall count for incremental placing to the 
extent of one-half. 

Limitations on reckoning of service 

13. (1) In the calculation of the length of service of a teacher for the purposes 
of this Part no period shall be taken into account more than once but where 
the length of the period or of the aggregate of the periods which could be 
taken into account under paragraph 8 differs from the length of the period 
or of the aggregate of the periods which could be taken into account under 
sub-paragraphs (2) and (3) of paragraph 6 and under paragraph 10, only 
the period or the aggregate of the periods which is the longer shall be taken 
into account. 

(2) The period, or the aggregate of the periods, which may be taken into 
account under paragraphs 8, 9, 11 and 12 shall not exceed 8 years. 

Service reckoned under lapsed powers 

14. Where a reduction in the length of service of a teacher, who was in 
service on 31st March 1970, would result solely from the application of the 
provisions of this Memorandum, the education authority shall continue to 
calculate the length of the service pf the teacher as if this Memorandum had 
not come into operation. 

Reckoning of whole-time employment 

15. For the purposes of this Part each day of whole-time employment on 
the permanent staff shall reckon as one day of service. Each day of whole-time 
employment on the temporary staff in school education shall count as 1-825 days 
and each day of whole-time employment on the temporary staff in further 
education shall reckon as the number of days calculated according to the 
normal length of the college session, e.g. 1-739 days where the college session is 
42 weeks: 

Provided that no teacher shall be credited with more than 365 days of service, 
one service year, in respect of employment in any salary year. 

Acceptance of record of service on change of employer 

16. An education authority may, for the purposes of this Memorandum, 
accept as accurate the record of the service of a teacher which is provided by the 
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education authority who last employed him; and shall on being requested to do 
so by the teacher, furnish him with a copy of the record of service. 

Re-assessment of length of service 

17. (1) An education authority may for the purposes of this Memorandum 
re-assess the length of service of a teacher if they consider that it has been 
wrongly assessed and they shall with all convenient speed re-assess it at the 
request of the teacher. 

(2) Any re-assessment made under this paragraph shall be operative with 
effect from the beginning of the month next following the month in which the 
teacher requested the re-assessment or, if no request was made by the teacher, 
from the beginning of the month next following the month in which the 
education authority intimated to the teacher the result of the re-assessment. 



PART III 

Salaries of Teachers Employed in School Education 

Teachers to whom Part III applies 

18. (1) This Part and the relative appendices apply to the salaries of teachers 
who are employed whole-time by education authorities solely or mainly in 
connection with school education, and who are registered teachers. 

(2) “Whole-time employment”, for the purposes of this Part, means 
employment for one day or for a longer period and, in relation to such 
employment, employment for one day means employment for such period or 
periods of the day as is, or was at the time of the employment, generally 
accepted by those engaged in the employment whether as employers or em- 
ployees, as amounting to a full day’s work; and a teacher on the temporary 
staff so employed may, at the discretion of the education authority, be deemed 
for the purposes of this Part to be in whole-time employment on mid-term or 
other special holidays and half holidays granted to the pupils attending the 
school in which he is employed or to pupils otherwise under his charge; and 
the expression “employed whole-time” shall be construed accordingly. 

Assessment of basic salary rate 

19. (1) A teacher whose qualifications are described in any paragraph of 
Part A of Appendix II of this Memorandum shall be paid on the salary scale in 
Part B to which the paragraph relates, provided that where a teacher’s 
qualifications are described in more than one paragraph the basic scale shall 
be that selected by the teacher in relation to one only of the said paragraphs. 

(2) Where a qualification or combination of qualifications held by a 
teacher is not described in Part A of Appendix II or where the conditions 
of award of a qualification described in the said Part have become more ex- 
acting and the qualification has been obtained by a teacher under the more 
exacting conditions the qualification or combination of qualifications may be 
approved by the Secretary of State as equivalent in standard to the qualifica- 
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tions described in a paragraph or part of a paragraph of the said Part A and if 
it is so approved the said qualification or combination of qualifications shall, 
for the purposes of this Memorandum, be deemed to be a qualification or 
combination of qualifications described in that paragraph or part of a 
paragraph. 

(3) The annual rate of the basic salary of a teacher in any salary year, 
1st April-3 1st March, shall be calculated by reference to the length of service 
of the teacher as calculated under Part II on the first day of that salary year 
and to the appropriate scale in Part B of Appendix II. The method of deter- 
mining the annual rate of basic salary of a teacher in any salary year is set out 
in Appendix III. 

(4) Where a recalculation of the annual rate becomes necessary because 
of a change in the qualifications of the teacher or in the nature of his employ- 
ment, the revised rate, calculated in accordance with the foregoing provisions, 
shall come into operation with effect from the date of the change provided 
that, where the rate falls to be increased, and the teacher did not apply for a 
re-assessment within 12 months of the said date, the revised rate shall, unless 
the education authority in exceptional circumstances otherwise decide, come 
into operation with effect from the date on which the teacher applied for 
re-assessment. 

Additions to basic scales for certain teachers 

20. (1) Subject to the provisions of sub-paragraph (3) of this paragraph the 
appropriate basic scale shall be increased throughout by £120 in the case of a 
teacher who is not paid on Scale 1 or 2 who — 

(i) holds a Teaching Qualification (Secondary Education) in English, 
a language other than English, history, geography, economics, mathe- 
matics, applied mathematics, physics, chemistry, botany, zoology, 
geology, biology, physiology, physical science, science (general), science 
(agriculture) or science (engineering) ; and 

(ii) is not employed wholly or mainly in primary education or in 
special schools teaching pupils under the age of 12 years : 

Provided that the addition under this sub-paragraph shall not be paid to 
a teacher who holds a Teaching Qualification (Secondary Education) solely 
as the result of an application made by him under the proviso to Regulation 
12(3) of the Teachers (Education, Training and Certification) (Scotland) 
Regulations 1965. 

(2) The appropriate basic scale shall be increased throughout by £70 in 
the case of a teacher qualifying for the addition under the foregoing sub- 
paragraph or who is entitled to be paid on Scale 2 and who — 

(i) has successfully completed at a university or other institution any 
set of three successive courses included in Part A of Appendix IV; and 

(ii) is not employed wholly or mainly in the provision of primary 
education. 

(3) Not more than one addition shall be in operation under each of 
sub-paragraphs (1) and (2) of this paragraph at any one time. 
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Additions to basic scales for teachers employed in teaching handicapped pupils 

21. (1) The appropriate basic scale shall be increased throughout by £70 
in the case of a teacher who is employed whole-time in a special school or 
special class. 

(2) The addition payable under sub-paragraph (1) shall be increased by 
£140 for a teacher whose employment consists wholly or mainly in teaching 
deaf pupils and who holds one of the qualifications for the teaching of the 
deaf named in Part B of Appendix IV . 

(3) The addition payable under sub-paragraph (1) above shall be increased 
by £75 for a teacher who holds a special qualification to teach handicapped 
pupils and who is engaged wholly or mainly in teaching the category of pupils 
to which the teacher’s special qualification relates. 

(4) For purposes of this paragraph and of the two immediately following 
paragraphs, “special qualification” means a qualification awarded or deemed 
to have been awarded under Regulation 5 of the Teachers (Education, 
Training and Certification) (Scotland) Regulations 1965 or awarded by the 
governing body of a college of education under Regulation 13(l)(b) or 
Regulation 13(4) of the Teachers (Colleges of Education) (Scotland) Regula- 
tions 1967, as amended. 

Additions to basic scales for teachers employed in teaching pupils in hospital 

22. (1) The appropriate basic scale shall be increased throughout by £70 in 
the case of a teacher who is employed whole-time in the education of pupils 
who are patients in hospital. 

(2) The addition payable under sub-paragraph (1) above shall be increased 
by £75 for a teacher who holds a special qualification to teach handicapped 
pupils which is considered by the education authority to be appropriate for 
the post. 

Additions to basic scales for teachers employed in remedial teaching 

23. (1) The appropriate basic scale shall be increased throughout by £70 
in the case of a teacher who is employed wholly or mainly in remedial teaching. 

(2) The addition payable under sub-paragraph (1) shall be increased by 
£75 in the case of a teacher who holds a special qualification for remedial 
teaching in secondary departments of schools and who is so employed. 

(3) The addition payable under sub-paragraph (1) shall be iheiMsed by 
£75 in the case of a teacher who holds a special qualification for remedial 
teaching in primary departments of schools and who is so employed. 

Additions to basic scales for teachers employed as speech therapists 

24. (1) The appropriate basic scale shall be increased throughout by £85 
for a teacher who is employed wholly or mainly as a speech therapist. 

(2) The addition payable under sub-paragraph (1) shall be increased by 
£110 for a teacher who holds the Licentiateship of the College of Speech 
Therapists. 
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(3) A teacher to whom this paragraph applies shall not be entitled to a 
responsibility allowance in respect of any post to which Appendix V applies. 



Assessment of responsibility allowances 

25. (1) Subject to the provisions of sub-paragraph (3) below, a teacher who 
has been appointed to and is employed in a post of special responsibility 
named in Part A of Appendix V shall receive, in addition to basic salary, a 
responsibility allowance, the amount being determined by reference to the 
sum, scalp or arrangement prescribed in column (3) of the said Part opposite 
to the post named in column (2) of that Part of the said Appendix : 

Provided that: 

(i) the responsibility allowance so determined shall be increased or 
reduced to the nearest multiple of £5 according as it does or does not 
exceed a multiple of £5 by £2-50 or more ; 

(ii) where the responsibility allowance to be included in the salary of 
a teacher falls to be calculated by reference to the responsibility allow- 
ance receivable by another teacher and the responsibility allowance so 
receivable is a conserved amount, the amount to be used in the calcula- 
tion shall be the amount receivable but for conservation ; 

(iii) where a teacher is employed in more than one of the posts or 
combined posts named in Group 1 of the said Part A a responsibility 
allowance shall be included in his salary in respect of only one of the said 
posts as selected by the teacher ; 

(iv) where a teacher is employed as described in any of the entries in 
Group 2 of the said Part, the responsibility allowance in respect of such 
employment shall be additional to any responsibility allowance receiv- 
able in respect of a post named in Group 1 or Group 3 ; and 

(v) where a teacher is employed part-time in a post named in Group 3 
of the said Part the responsibility allowance in respect of that post shall 
be reduced, and if the said teacher is also employed part-time in a post 
named in Group 1 of the said Part, the responsibility allowance in respect 
of that post shall also be reduced, and the responsibility allowance under 
this proviso shall be the sum as calculated in accordance with the amount 
prescribed in the said Appendix for each post in the proportion which the 
teacher’s part-time employment in each post bears to his whole-time 
employment. 

(2) The provisions of the foregoing sub-paragraph shall apply where a 
teacher has been appointed to a post of special responsibility the name or 
description of which does not appear in Appendix V but the duties of which 
are considered by the education authority to be substantially the same as 
those of a post so named or described. 

(3) An education authority may pay a teacher in a post of special responsi- 
bility in a primary school in which the average number of pupils in attendance 
falls within the range 451-600 the responsibility allowance appropriate to the 
range 601-800, and where the said average number falls within the range 
601-800, the responsibility allowance appropriate to the range 451-600: 
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Provided that the number of responsibility allowances payable by the 
authority in relation to each of the ranges 451-600 and 601-800 shall not 
exceed the number which would have been payable under sub-paragraph (1) 
of this paragraph. 

(4) An education authority may — 

(a) increase the responsibility allowance receivable by a teacher to 
whose salary this Part applies if in the particular circumstances of the 
post of special responsibility they consider the responsibility allowance 
to be inadequate, or 

(b) include a responsibility allowance in the salary of a teacher 
appointed to a post to which this Part, but not the provisions of this 
paragraph, applies, which they consider carries special responsibility: 

Provided that the provisions of head (a) of this sub-paragraph shall 
not be applied to effect a general increase in the responsibility allowances 
described in Appendix V for a particular category of post of special 
responsibility. 

Temporary responsibility allowances 

26. (1) Where a teacher is employed in a school to carry out the duties of a 
post of special responsibility pending a permanent appointment to the post 
or in place of a teacher who is temporarily absent from the post, the education 
authority shall include in the teacher’s salary a responsibility allowance at 
the annual rate applicable to the post under the provisions of the foregoing 
paragraph: 

Provided that if the teacher was already employed in the school he shall 
not be entitled to the responsibility allowance until he has been employed in 
the post of special responsibility for 20 school days, whether consecutive 
or not, but payment shall be made for the said 20 days as well as for each 
subsequent day on which he is employed in the post. In the event of the 
teacher again being employed in the said post and a period of 6 months has 
elapsed since he was last so employed the requirement relating to 20 school 
days shall again apply. 

(2) The provisos to sub-paragraph (1) of paragraph 25 shall apply to 
payments made under this paragraph. 

(3) The provision in sub-paragraph (1) of this paragraph shall with any 
necessary modifications apply where the post to be temporarily filled is that 
of teacher-in-charge of the education of pupil-patients in hospital. 

PART IV 

Salaries of Teachers Employed in Further Education 

Teachers to whom Part IV applies 

27. (1) This Part and the relative appendices apply to the salaries of teachers 
who are employed whole-time by education authorities solely or mainly in 
connection with further education. 
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(2) “Whole-time employment” for the purposes of this Part means em- 
ployment for one week or for a longer period; and in relation to such employ- 
ment, employment for one week means employment for not less than 10 
teacher-meetings and not more than the number of such meetings as are, or 
were at the time of the employment, generally accepted by those engaged in 
the employment, whether as employers or employees as amounting to a full 
week’s work; and a teacher on the temporary staff so employed may, at the 
discretion of the education authority, be deemed for the purposes of this 
Part (other than those of paragraph 30 and other than those of Appendix 
VIII) to be employed for a teacher-meeting notwithstanding that the said 
meeting may not have been held owing to holidays occurring in term-time; 
and the expression “employed whole-time” shall be construed accordingly. 

Classification of teachers by qualifications 

28. (1) The education authority shall classify teachers to whom this Part 
applies into groups according to their qualifications. Teachers who hold a 
qualification named in Part I of Appendix VI shall be classified in Group I. 
Teachers who hold a qualification described in Part II without a qualification 
described in Part I of the said Appendix shall be classified in Group II. 
All other teachers shall be classified in Group III. 

(2) A teacher who was classified under Regulation 22 of the Teachers’ 
Salaries (Scotland) Regulations 1956 or of subsequent Regulations or of 
paragraph 28 of the Scottish Teachers’ Salaries Memorandum 1968 shall be 
deemed to be classified in the same group under this paragraph, but where a 
teacher who has been classified in a group possesses or obtains a qualification 
described in Appendix VI which entitles him to be classified in a higher group 
the education authority shall, on the application of the teacher for reclassifica- 
tion, reclassify him accordingly. 

Classification of posts by level of work 

29. (1) The education authority shall classify the posts of heads of departments, 
senior teachers and teachers to whom this Part applies into three grades 
according to the arrangements set out in Appendix VII. 

(2) The provisions of the foregoing sub-paragraph shall not be regarded 
as requiring the education authority to reclassify a post which was classified 
or deemed to have been classified in a grade under paragraph 29 of the 
Scottish Teachers’ Salaries Memorandum 1968 and any such post shall, unless 
the provisions of the foregoing sub-paragraph require a change in the classi- 
fication, be deemed to have been classified in the same grade under the said 
provisions. 

Assessment of volume and level of work of further education centres 

30. The education authority shall in accordance with the provisions of 
Appendix VIII make an assessment of the volume and level of work of each 
further education centre under their management in which teachers are employed 
whole-time, and the said assessment shall be expressed by means of an index 
figure calculated in accordance with the provisions of the said Appendix. The 
index figure so calculated for a centre shall be used in the calculation of the 
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salaries of the principal and depute principal of the centre and of the responsi- 
bility allowances of the heads of departments and senior teachers in the centre. 



Assessment of basic salary rate 

31. (1) The annual rate of the basic salary of a teacher, other than a principal 
or depute principal, in any salary year shall be calculated by reference to (a) 
the length of his service on the first day of the salary year as calculated under 
Part II, (b) his qualification group and the grade of his post, and (c) the 
appropriate scale in Appendix VI. The method of determining the annual 
rate of basic salary of a teacher in any salary year is set out in Appendix III. 

(2) Where the salary of a teacher is calculated by reference to scale 7 and 
the teacher does not hold one of the qualifications set out in Part III of 
Section A of Appendix VI, he shall, notwithstanding the provisions of Part II 
of this Memorandum, be deemed to remain in his tenth service year for the 
purpose of the calculation of his salary; provided, however, that if the 
teacher subsequently obtains one of the said qualifications his eleventh service 
year shall be deemed to begin on the date on which he obtains the said quali- 
fication and his service after that date shall be taken into account accordingly 
in the calculation of his salary. 

Addition to basic scale 

32. The appropriate basic scale shall be increased by £100 in the case of a 

teacher who holds a Teaching Qualification obtained as a result of the satisfactory 
completion of a course of training at a college of education in Scotland or who 
has satisfactorily completed any of the courses of teacher training described in 
Part A of Appendix IX: ,* 

Provided that any teacher who was eligible for an increase in his basic scale 
under paragraph 32 of the Scottish Teachers’ Salaries Memorandum 1968 shall, 
so long as he continues to be employed in further education other than as a 
principal or depute principal, receive the increase payable under this para- 
graph. 

Assessment of responsibility allowances 

33. Where the index figure of the centre in which a head of department or 
a senior teacher is employed is within the range of index figures opposite to a 
serial number of Part B of Appendix IX, the head of department shall receive a 
responsibility allowance of not less than the amount shown in cn tomti (?) 
opposite to the said serial number and not more than the amovjnf litifil^rly 
shown in column (3) thereof, and the senior teacher shall receive a responsibility 
allowance of not less than the amount shown in column (4) opposite to the said 
serial number and not more than the amount similarly shown in column (5) 
thereof. 

Salary scales for principals and depute principals 

34. (1) The scales of salaries for principals and depute principals shall 
be as set out in Part B of Appendix X. 
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(2) The salary scale for a principal of a centre shall be determined by 
reference to the entry in column (2) of Part A of Appendix X shown opposite 
to the range of index figures in column (1) in which the index figure of the 
centre falls and the salary scale for a depute principal shall be determined by 
reference to the entry in column (3) of Part A of Appendix X shown opposite 
to the said range of index figures. 

(3) Where under sub-paragraph (2) above the salary of a depute prin- 
cipal may be calculated by reference to one or other of two scales the 
education authority, in selecting the scale to be used, shall have regard to 
the way in which the work of the centre is organised, to the extent to which 
the depute principal is required to undertake teaching duties or special 
responsibilities other than those of a depute principal, and generally to the 
whole circumstances of the centre. 

Assessment of salary rate of principals and depute principals 

35. (1) The annual rate of the salary of a principal or depute principal in any 
salary year shall be calculated by reference to the length, on the first day of 
that salary year, of his service in the post in respect of which the said calculation 
is being made and to the appropriate scale in Appendix X. The method of 
determining the annual rate of salary is set out in Part C of Appendix X. 

(2) The date, whether before or after the date on which this Memorandum 
came into operation, which was fixed by the education authority as the date 
on which the principal or depute principal concerned should commence the 
duties of his post shall, for the purpose of this paragraph, be taken to be the 
date on which the service in the post concerned began. 

Additions to salaries of principals and depute principals 

36. (1) The appropriate scale shall be increased by £360 in the case of a 
principal or depute principal who is classified in Group I or where in the 
opinion of the education authority an essential part of the work in the further 
education centre in which the principal or depute principal is employed is, 
or is likely to be, in one of the categories in Part B of Appendix VII but no 
increase shall be made under the next following sub-paragraph. 

(2) The appropriate scale shall be increased by £100 in the case of a 
principal or depute principal who is classified in Group II or where, in the 
opinion of the education authority, an essential part of the work of the further 
education centre in which the principal or depute principal is employed, is or is 
likely to be, in one of the categories described in Part C of Appendix VII. 

Salaries of teachers in exceptional circumstances 

37. An education authority may — 

(a) pay a responsibility allowance to a teacher in a post to which this Part 
applies but which is not a post named in paragraph 30, and which they consider 
to carry special responsibility; and 

(b) increase the salary or the responsibility allowance receivable by the 
holder of a post of special responsibility where, because of exceptional 
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conditions affecting a further education centre or a post of special responsibility 
in such a centre, they consider that the salary or the responsibility allowance 
of the holder of the post would be too small : 

Provided that the provisions of head (b) of this sub-paragraph shall not be 
applied to effect a general increase in the responsibility allowances set out in 
Part B of Appendix IX or in the salaries set out in Part B of Appendix X. 

Temporary responsibility allowances 

38. (1) Where a teacher is employed in a further education centre to carry 
out the duties of a post of special responsibility in place of a teacher who is 
temporarily absent from or pending a permanent appointment to, the post, 
the education authority shall pay the teacher in respect of his temporary 
employment in the said post a salary assessed in accordance with the provisions 
of this Memorandum: 

Provided that — 

(i) if the teacher was already employed by the education authority in 
the further education centre he shall not be entitled to the said salary 
until he has been employed in the post of special responsibility for 20 
days, whether consecutive or not, during each of which a teacher-meeting 
was held in relation to which the teacher had special responsibility. The 
teacher shall be remunerated at the appropriate rate for the said 20 days 
in the post as well as for each subsequent day on which he is employed in 
the post. In the event of the teacher again being employed in the said post 
and a period of 6 months has elapsed since he was last so employed, 
the requirement relating to 20 such days shall again apply; and 

(ii) where the salary of the absent teacher or of the teacher who last 
held the post was conserved, the salary of the teacher employed tempor- 
arily in the said post shall be at the annual rate which would have applied 
but for conservation. 

(2) No salary other than that provided for in this paragraph shall be 
payable to the teacher in respect of the period for which he is temporarily 
employed in the said post of special responsibility. 



PART V 

Teachers Employed in Remote Places 

Additions to scales for teachers in remote schools and further education centres 

39. (1) Unless the context indicates otherwise the definitions set out in 
Appendix XI relate to this paragraph. 

(2) Subject to the provisions of sub-paragraph (3) below, where the whole- 
time employment of a teacher is in a remote school or a remote further 
education centre or includes employment in such a school or centre near which 
the teacher lives, the appropriate basic salary shall be increased throughout 
as follows — , 
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(a) where the recognised customary route from the school or further 
education centre to the recognised centre of population conforms to one 
only of the descriptions in paragraph 4 of Appendix XI, by £75 ; or 

(b) where the said recognised customary route conforms to any of the 
descriptions in head (a) and to either of the descriptions in head (b), of 
the said paragraph 4 of Appendix XI, by £140. 

(3) Where a school or a further education centre is not a remote school 
or a remote further education centre but there are exceptional financial 
disadvantages arising out of the isolated situation of the school or centre, the 
education authority may increase the salary of a teacher whose whole-time 
employment is in the school or centre or includes employment in the school or 
centre near which he lives. 

(4) Where a teacher employed whole-time in teaching pupils in one or 
more places other than a school lives at or near one of the places and the 
recognised customary route to the centre of population recognised as the 
centre normally used by persons living at or near the place where the teacher 
lives, satisfies the conditions of head (a) or (b) of paragraph 4 of Appendix 
XI, the teacher shall be deemed to be employed in a remote school. 

(5) The education authority shall maintain a list of the schools and further 
education centres in their area in which the teachers receive increases under 
this paragraph showing the amounts of the increases under each of sub- 
paragraphs (2) and (3). 



Additions to scales for teachers in schools and further education centres 
on distant islands 

40. (1) For the purposes of this paragraph a distant island is any of the 
Orkney Islands, of the Shetland Islands, or of the Outer Hebrides and the 
islands of Colonsay, Tiree, Coll, Muck, Eigg, Rhum, Canna and Soay. 

(2) Where a teacher is employed in a school or a further education centre 
on a distant island the salary scale appropriate to the teacher shall be increased 
throughout by £75 in addition to any increase payable under paragraph 39. 



Continued payment of additions 

41. (1) Where a school was a remote school under the Teachers’ Salaries 
(Scotland) Regulations 1951 but is neither a remote school nor a school on a 
distant island under this Part of this Memorandum, a teacher who was 
employed in the said school on 31st March 1954 shall, so long as he remains 
on the staff of the school, continue to receive the same amount of increase 
which he received under the Regulations of 1951. 

(2) Where, under the provisions of paragraphs (2), (3) or (7) of Regulation 
28 of the Teachers’ Salaries (Scotland) Regulations 1966, a teacher was at 
31st March 1968 in receipt of an increase in salary he shall, so long as he 
remains on the staff of the school in respect of which the increase was author- 
ised, continue to receive the said increase. 
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PART VI 



Miscellaneous Provisions Relating to Special Circumstances 

Salaries of teachers who are ministers of religion 

42. Where an education authority employ on the permanent staff, wholly or 
mainly in connection with religious instruction in one or more schools, a 
teacher who is also a minister of religion and they consider that the salary 
payable in accordance with the provisions of this Memorandum is inappropriate 
having regard to the qualifications and experience of the teacher as a minister 
and to the duties he is employed to undertake they may pay him in accordance 
with the provisions of Appendix XII. 

Teachers in posts of special responsibility in new or expanding schools or 
further education centres 

43. (1) Where a teacher is appointed to a post of special responsibility with a 
view to his preparing for the opening of a new school or for the expansion 
of an existing school, or where a teacher already serving in the school is 
required to make the said preparations and he is to continue to serve in the 
said post after the opening of the school or while the said expansion is 
taking place, the responsibility allowance to be included in the salary of the 
teacher may be of such amount as the education authority consider 
appropriate. 

(2) The provisions of this paragraph shall, with the necessary modifications, 
apply in relation to the salary of a teacher appointed to a post of special 
responsibility in a new or expanding further education centre. 

Teachers with special attributes required for particular posts 

44. Where, for special reasons, an education authority have been, or are 
likely to be, unable to obtain or retain the services of a teacher with the qualifica- 
tions, personality or experience desirable for any of the following posts, they 
may, with the approval of the Secretary of State augment the salary payable to 
the occupant of the post. The posts to which the provisions of this paragraph 
apply are : — 

(a) head teacher or deputy head teacher of, or second master, or first 
assistant or principal teacher in, a secondary school, excluding any such post 
which is mainly in the primary department of the school, or 

(b) a teacher in a special school, or 

(c) a teacher whose whole-time employment is, or includes part-time 
employment in, teaching pupils under special arrangements made under 
section 14 of the Education (Scotland) Act 1962, or 

(d) a teacher who is required to carry out experimental work. 

Conditions of service in further education centres similar to those in 
secondary schools 

45. Where an education authority consider that the conditions of service of 
teachers employed in a further education centre are similar to those of teachers 
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employed in a secondary school in their area they may, after consultation with 
representatives of the teachers employed in the centre, apply Part III of this 
Memorandum to the calculation of the salaries of the registered teachers, and 
pay such salaries as they deem appropriate to the other teachers engaged in the 
centre. 

Teachers employed both in schools and in further education centres 

46. Where the whole-time employment of a teacher is mainly in school 
education and partly in further education or mainly in further education and 
partly in school education the teacher shall be paid in accordance with Parts III 
and IY of this Memorandum in the proportions which his employment in each 
type of service bear to his total whole-time employment. 

Conservation of salary 

47. Subject to the provisions of Appendix XIII, where a teacher occupies 
a post — 

(a) in which he has remained at the desire of the education authority, or 

(b) to which he has been transferred at the desire of the education authority 
for reasons other than inefficiency or indiscipline, 

and the application of the provisions of this Memorandum adversely affects his 
salary position the teacher shall be deemed for salary purposes to continue to 
hold the post he held immediately prior to the change which affected his salary 
position. 

Additions to basic scales for teachers employed in designated schools affected 
by a shortage of teachers 

48. (1) The appropriate basic scale shall be increased throughout by £100 
in the case of a teacher, not being a head teacher, who is employed whole- 
time in a primary school designated by an education authority as a school 
seriously affected by a shortage of teachers, and by £200 in the case of a 
teacher, not being a head teacher, who is employed whole-time in a secondary 
school so designated in accordance with the scheme approved by the Scottish 
Teachers Salaries Committee for the designation of such schools. 

(2) The addition under sub-paragraph (1) shall be payable only so long as 
the teacher serves in a designated school and shall cease to be payable on 
transfer, whether or not at the desire of the education authority, to a school 
which is not designated as one seriously affected by a shortage of teachers. 

(3) As the arrangements for designation of schools seriously affected by a 
shortage of teachers are not intended to be permanent any addition payable 
under sub-paragraph (1) shall not be deemed to be part of a teacher’s salary for 
superannuation purposes. 



PART VII 

General Provisions 

Duration of scales 

49. The scales in this Memorandum shall apply with effect from 1st April 
1970. 
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Payment of salary 

50. (1) Subject to the provisions of paragraph 51 — 

(a) the salary receivable by a teacher on the permanent staff shall 
accrue daily at l/365th of the annual rate of salary; 

(b) the salary receivable by a teacher on the temporary staff to the 
calculation of whose salary Part III applies and to such a teacher to whose 
salary Part IV applies shall be at a daily rate of l/200th and l/210th 
respectively of the annual rate of salary. Subject to this, and to such other 
modifications as may be necessary, this Memorandum shall apply to the 
salary of a teacher on the temporary staff as it applies to the salary of a 
teacher on the permanent staff. 

(2) Where a teacher on the permanent staff is employed temporarily in 
terms of paragraph 26 or paragraph 38 in a post of responsibility a part of his 
salary equal in amount to the salary of his permanent post shall accrue at the 
rate of 1/3 65th per day and the balance shall accrue in terms of sub-paragraph 
(1) (b) above. 

(3) Salaries may be paid in advance or in arrear, in such instalments and at 
such reasonable intervals as the education authority may think fit. 



Reduction or suspension of salary 

51. Where the salary of a teacher is suspended or the rate reduced owing to the 
absence of the teacher from duty, the suspension or the reduction, as the case 
may be, shall be in accordance with such arrangements as may be approved by 
the Scottish Teachers Salaries Committee and which are in force during the 
teacher’s absence. 



Postponement of increments 

52. If a teacher is not carrying out his duties to the satisfaction of the educa- 
tion authority they may postpone, for one salary year following the decision to 
postpone, the increment payable to the teacher, provided, however, that if the 
authority revoke the decision the postponement shall not affect the remainder 
of the salary year or subsequent salary years. 

Procedure in disputes 

53. Where in relation to the provisions of paragraphs 6(9), 17(1), 19(4), 25(2), 
25(4), 36, 37, 39(3), 43, 45 and 52; Appendix V, Part C, paragraphs 4 and 5; 
Appendix VII, Part A, paragraphs 3 and 4; and Appendix VIII, paragraph 6 
of this Memorandum a dispute between an education authority and a teacher 
employed by them remains unresolved the authority shall refer the matter to 
the Scottish Teachers Salaries Committee for their views and shall reconsider 
the matter under dispute in the light of such views as may be expressed by the 
Committee. 
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APPENDIX I 
(Reference Paragraph 8) 

Work of National Importance 

1. Engagement in or in connection with: 

Centra) or local government (all United Kingdom civil service and local government); 
Civil defence; police and civil nursing; public corporations and boards, e.g., the British 
Broadcasting Corporation or the National Coal Board; basic industries, e.g., agriculture, 
building, chemical industries, commerce (including banking, insurance and wholesale and 
retail distribution), engineering (including aircraft production, munitions and shipbuilding), 
mining, textiles, and transport. 

2. Engagement in, or in connection with, the naval or military or air forces of Commonwealth 
and Allied countries, e.g., Canada, Poland, and the United States of America. 

3. Engagement in courses of study for the specific purpose of aiding the war effort, e.g., as a 
State Bursar in science or as an engineering cadet. 

4. Engagement as a minister of religion or as a whole-time youth leader or organiser. 

5. Engagement in or in connection with any other type of work approved by the Secretary 
of State. 
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APPENDIX II 
(Reference Paragraph 19(1)) 

Part A 

Basic Salaries of Teachers in School Education 

The Teaching Qualifications referred to in this Appendix are those held or deemed to be held 
by a teacher under the Teachers (Education, Training and Registration) (Scotland) Regulations 
1967. 

1. Qualifications and conditions entitling teachers to Scale 1 salary 

(1) Where a teacher is employed in a secondary school or in a special school in which 
approved courses of secondary education are provided or is employed as an educational 
psychologist, and his qualifications are as described in sub-paragraphs (2), (3) or (4) following, 
his basic salary shall be calculated by reference to Scale 1 . 

(2) A Teaching Qualification (Secondary Education) with — 

(a) a degree with honours of a Scottish university, or 

(b) a degree of a Scottish university without an honours classification which, in the 
opinion of the Secretary of State is at honours level, or 

(c) an associateship with honours of a Scottish central institution, or 

(d) an associateship of a Scottish central institution, obtained before the introduction of an 
honours classification, at a level which in the opinion of the Secretary of State would be 
accepted for the purpose of the award of an honours degree of a Scottish university. 

(3) A Teaching Qualification (Secondary Education) held by virtue of the Teacher’s Special 
Certificate awarded before 30th September, 1945, not being a Teacher’s Special Certificate 
awarded under Chapter VI of the Regulations for the Training of Teachers 1906-1920, and 
where the teacher on the said date occupied or had been appointed to a post of head teacher 
of a primary school and at that date the salary appropriate to the post included a basic salary 
calculated according to the education authority’s scale for holders of the said Certificate 
teaching their special subjects in secondary departments or employed as head teachers, while 
he remains in the said post or in a post to which he is transferred at the desire of the education 
authority. 

(4) A Teaching Qualification (Primary Education) or a Teaching Qualification (Secondary 
Education) — 

(a) with, where the teacher is employed as an educational psychologist — 

(i) an honours degree in psychology of a Scottish university, or 

(ii) a degree of M.Ed. of a Scottish university, or 

(b) where the teacher on 30th September 1945 occupied a teaching post in respect of which 
he was at that date being paid basic salary calculated according to the education authority’s 
scale for holders of the Teacher’s Special Certificate, other than holders of the Teacher’s 
Special Certificate awarded under Chapter VI of the Regulations for the Training of Teachers 
1906-1920, teaching their special subjects in secondary departments or employed as head 
teachers, while he remains in the said post or in a post to which he is transferred at the desire 
of the education authority. 

2. Qualifications and conditions entitling teachers to Scale 2 salary 

(1) Where a teacher is not employed wholly or mainly in a primary school, or in a special 
school in the instruction of pupils under the age of 12 years or otherwise wholly or mainly in 
primary education, and his qualifications are as described in sub-paragraphs (2) or (3) following, 
his basic salary shall be calculated by reference to Scale 2. 
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(2) A Teaching Qualification (Secondary Education) with — 

(a) a degree of a university in the United Kingdom or awarded by the Council for National 
Academic Awards, where the basic salary of the teacher is not calculable by reference to 
Scale 1 , or 

(b) an associateship of a central institution without honours and not obtained at the level 
described in paragraph 1(2) of this Appendix, or 

(c) a Diploma in Art of a Scottish central institution, or 

(d) a Diploma in Commerce (Teacher’s) of the Dundee College of Technology, the 
Heriot-Watt College, the Scottish College of Commerce or the Robert Gordon’s Institute 
of Technology, or 

(e) the Associateship in Commerce (Teacher’s) of the Scottish College of Commerce, or 

(f) the Diploma in Commerce awarded by the Board for the Diploma in Commerce, or 

(g) the Diploma in Musical Education of the Royal Scottish Academy of Music and 
Drama, or 

(h) the Fellowship Diploma of the Royal College of Organists, or 

(i) the Graduate Diploma of the Royal Schools of Music, the Guildhall School of Music, 
the London College of Music or the Trinity College of Music, or 

G) the Diploma in Speech and Drama of the Royal Scottish Academy of Music and 
Drama, or 

(k) the Diploma in Domestic Science, Group III or the Diploma in Domestic Science with 
Food and Nutrition or with Dress and Design, or Group I and Group II or Group I with an 
approved endorsement in needlework or dressmaking both obtained before 1937, being 
diplomas of a Scottish central institution, or 

(l) the Diploma of the Royal College of Science and Technology, or 

(m) the Diploma of the Heriot-Watt College, or 

(n) the Diploma of the Robert Gordon’s Institute of Technology (School of Engineering), 
or 

(o) the Diploma of the Dundee College of Technology, or 

(p) the Higher National Diploma, or 

(q) the Diploma in Educational Handwork or in Technical Subjects of a college of 
education supplemented, in the case of a person who has completed an approved apprentice- 
ship or holds the Full Technological Certificate or the Final Certificate (First Class) or the 
Advanced Craft Course Certificate (First Class) of the City and Guilds of London Institute, 
by the Higher National Certificate, or 

(r) the Diploma in Technical Subjects awarded as a result of a course at a college of 
education commencing after August 1970 and normally extending to 4 years. 

(3) In the case of a man a Teaching Qualification (Secondary Education) and a Teaching 
Qualification (Primary Education) without a degree of a university in the United Kingdom, 
provided that before 1st January 1964 he began to attend, at a Scottish college of education, a 
course of training leading to the award of a Teaching Qualification (Primary Education), or 
that part of a course of training related specifically to the award of the said Qualification. 

3. Qualifications and conditions entitling teachers to Scale 3 salary 

(1) Where a teacher’s qualifications are as described in sub-paragraphs (2), (3), (4), (5) or 
(6) following his basic scale shall be calculated by reference to Scale 3 provided that unless 
otherwise indicated the teacher is employed wholly or mainly in a secondary school or in a 
special school in the instruction of pupils aged 12 years or over or otherwise wholly or mainly 
in secondary education. 

. (2) A Teaching Qualification (Secondary Education) or a Teaching Qualification (Primary 
Education) with a degree of a university in the United Kingdom or awarded by the Council for 
National Academic Awards, and where the teacher is employed wholly or mainly in a p rimar y 
school or in a special school in the instruction of pupils under the age of 12 years or otherwise 
wholly or mainly in primary education. 
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(3) A Teaching Qualification (Secondary Education) with a qualification described in 
paragraph 2 of this Appendix and where the teacher is employed as described in sub-paragraph 
(2) of this paragraph. 

(4) In the case of a man who is not a graduate of a university in the United Kingdom (a) 
a Teaching Qualification (Primary Education) and a Teaching Qualification (Secondary 
Education) obtained as a result of a course or courses at a college of education and whose 
basic salary is not calculable by reference to Scale 2; or (b) a Teaching Qualification (Primary 
Education) deemed to be held by a teacher with the Teacher’s General Certificate awarded as a 
result of a course at a Scottish college of education commenced before 1st January 1964 and 
where the teacher is employed as described in sub-paragraph (2) of this paragraph. 

(5) A Teaching Qualification (Secondary Education) with— 

(a) the Diploma in Physical Education of a college of education, or 

(b) the Diploma in Educational Handwork or in Technical Subjects of a college of edu- 
cation not described in paragraph 2(2)(r) nor supplemented as described in paragraph 
2(2)(q), or 

(c) a Diploma in Domestic Science, Group I or Group II, or the Diploma in Domestic 
Science instituted in session 1967-68 being diplomas of a Scottish central institution, or 

(d) a Diploma in Agriculture or in Horticulture of a Scottish central institution, or 

(e) the Diploma of the Royal Scottish Academy of Music, or 

(f) a combination of 2 Licentiateships or Associateships — 

(i) one from the following list of qualifications having a direct bearing on the teaching 

of music in schools — 

Licentiateship of the Royal Academy of Music (Aural Training) 

Licentiateship of the Royal Academy of Music (Voice Culture and Class Singing) 
Licentiateship of the Royal Academy of Music (School Music) 

Associateship of the Royal College of Music (School Music Teaching) 

Licentiateship of the Guildhall School of Music (Aural Training and Musical 
Appreciation) 

Licentiateship of the Guildhall School of Music (Class Singing and Voice Training) 
Licentiateship of the London College of Music (School Music) 

Licentiateship of the Trinity College of Music (Class Music Teaching), and 

(ii) one from the following list of qualifications relating to performance on a musical 

instrument, singing, or the teaching of an instrument or of singing— 

Licentiateship of the Royal Academy of Music 
Associateship of the Royal College of Music 
Associateship of the Royal College of Organists 
Licentiateship of the Guildhall School of Music 
Licentiateship of the London College of Music 
Licentiateship of the Trinity College of Music, or 

(g) a combination of Licentiateships and / or Associateships in music not described in the 
last sub-paragraph, or a single Licentiateship or Associateship in music, and where the 
Teacher’s Technical Certificate was awarded, or the course leading to the award of the 
Teacher’s Technical Certificate or a Teaching Qualification (Secondary Education) 
commenced, before 1st April 1970, or 

(h) A Diploma in Music of a college of education supplemented by a combination of 
Licentiateships and/or Associateships described in sub-paragraph (f) of this paragraph. 

(6) In the case of a woman employed as described in sub-paragraph (2) of this paragraph 
without a degree of a university in the United Kingdom a Teaching Qualification (Primary 
Education) obtained as a result of a course or courses at a college of education leading to the 
award of the said Qualification or the Teacher’s Certificate (Primary Education) or the Teacher’s 
General Certificate and an infant mistress or nursery school endorsement or a special qualifi- 
cation to act as an infant mistress or as a principal teacher of a nursery school and extending to 
not less than 4 years, or where the course was, or the courses were, completed before October 
1933, extending to not less than 3 years. 
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3A. Qualifications and conditions entitling teachers to Scale 3A salary 

’A here before 1st April 1970 a teacher’s qualifications and employment entitled him to 
° n Scale . 5 of Part B of Appendix II to the Scottish Teachers’ Salaries Memorandum 

68 and he continues after 31st March 1970 to be employed wholly or mainly in a primary 
school or m a special school in the instruction of pupils under the age of 12 years or otherwise 
wholly or mainly employed in primary education, his basic salary shall be calculated by 
reference to Scale 3A. 

3B. Qualifications and conditions entitling teachers to Scale 3B salar y 

Where before 1st April 1970 a teacher’s Teaching Qualification (Secondary Education) 
and employment entitled him to payment on Scale 6 of Part B of Appendix II to the Scottish 
ieachers Salaries Memorandum 1968 and he continues after 31st March 1970 to be employed 
wholly or mainly in a primary school or in a special school in the instruction of pupils under the 
age of 12 years or otherwise wholly or mainly employed in primary education, his basic salary 
shall be calculated by reference to Scale 3B, 

4. Qualifications and conditions entitling teachers to Scale 4 salary 

(1) Where a teacher’s qualifications are as described in sub-paragraphs (2), (3), (4) or (5) 
following, his basic salary shall be calculated by reference to Scale 4, 

(P A J e ^ ching Qualification (Primary Education) obtained as a result of a course at a 
college of education leading to the award of the Teacher’s General Certificate or the Teacher’s 
Certificate (Primary Education) or a Teaching Qualification (Primary Education) extending to 
not less than 3 years, or, where the course leading to the award of the Teacher’s General 
Certificate was completed before October 1933, extending to not less than 2 years. 

( 1 A Teaching Qualification (Secondary Education) with a qualification described in para- 
graph 3(4)(a)or(5) of this Appendix and where the teacher is employed after 31st March 1970 
wholly or mainly in a primary school or in a special school in the instruction of pupils under 
the age of 12 years or otherwise wholly or mainly in primary education. 

(4) A Teaching Qualification (Secondary Education) with a combination of Licentiateships 
and/or Associateships in music not described in paragraph 3(5)(f) of this Appendix, or a 
single Licentiateship or Associateship in music, and where the Teaching Qualification 
(Secondary Education) was awarded, or the course leading to the award of the Teaching 
Qualification (Secondary Education) was commenced, after 31st March 1970. 

(5) A Teaching Qualification (Secondary Education) held by virtue of the award of the 
Teacher’s Technical Certificate under paragraph (bb) or paragraph (c) read in relation to the 
said paragraph (bb), of Article 47 of the Training Regulations of 1931 and the teacher is not 
entitled to have his basic salary calculated by reference to paragraphs 1, 2 or 3 of this Appendix 
or to sub-paragraphs (2), (3) or (4) of this paragraph or where before 1st April 1970 the teacher 
was entitled to have his basic salary calculated by reference to Scale 8 of Part B of Appendix 
II to the Scottish Teachers’ Salaries Memorandum 1968, provided that he shall be deemed to 
remain in his 1 1th year of service for the purpose of the calculation of his salary. 
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PART B 

Basic Salary Scales 



Service 

Year 






Scales 






1 


2 


3 


3A 


3B 


4 




£ 


£ 


£ 


£ 


£ 


£ 


1st 


1,300 


1,175 


1,025 


980 


980 


980 


2nd 


1,390 


1,235 


1,085 


1,020 


1,020 


1,020 


3rd 


1,480 


1,295 


1,145 


1,060 


1,060 


1,060 


4th 


1,580 


1,360 


1,205 


1,100 


1,100 


1,100 


5th 


1,680 


1,425 


1,265 


1,140 


1,140 


1,140 


6th 


1,780 


1,495 


1,335 


1,200 


1,185 


1,185 


7th 


1,880 


1,565 


1,405 


1,260 


1,235 


1,235 


8th 


1,990 


1,645 


1,480 


1,330 


1,285 


1,285 


9th 


2,115 


1,725 


1,555 


1,405 


1,345 


1,335 


10th 


2,240 


1,805 


1,630 


1,480 


1,410 


1,385 


11th 


2,375 


1,885 


1,705 


1,555 


1,475 


1,435 


12th 


2,375 


1,980 


1,790 


1,630 


1,540 


1,485 


13 th 


2,375 


2,080 


1,880 


1,705 


1,605 


1,560 


14th 

15th and 
subsequent 


2,375 


2,080 


1,880 (1) 


1,785 


1,670 


1,640 


years 


2,375 


2,080 


1,880 


1,865 


1,735 


1,720 (2) 



NOTES 

(1) Where a teacher’s qualifications are described in paragraph 3 of Part A of this Appendix 
and his basic salary before 1st April 1970 was, or would have been if he had been in employment, 
calculated by reference to Scale 4 or Scale 5 or extended Scale 6 of Part B of Appendix II to the 
Scottish Teachers’ Salaries Memorandum 1968 his basic salary shall be increased by £60 in the 
14th and subsequent years of his service. 

(2) The following extension to Scale 4 shall apply only to a teacher described in paragraph 
4(2) of Part A of this Appendix who, before 1st January 1920, entered upon training under 
Chapter in of the Regulations for the Preliminary Education, Training and Certification of 
Teachers for Various Grades of Schools (Scotland) 1906 to 1915, or training which for the 
purpose of the Appendix is approved as equivalent thereto. 



Service 

Year 


Scale 4 


16th 


1,770 


17th 


1,820 


18th 


1,880 


19th and 




subsequent 




years 


1,940 



24 



Printed image digitised by the University of Southampton Library Digitisation Unit 



APPENDIX III 

(Reference Paragraphs 19(3) and 31(1)) 

Method of Determining the Annual Rate of Basic Salary of a Teacher 
(other than a principal or depute principal) 

1. The periods of service described in Part II shall be taken into account under the provisions 
of that Part. Aggregation of periods of service of less than one year shall be in accordance with 
the following arrangements : — 

(a) The complete calendar months shall be totalled. 

(b) The odd days at the beginning and end of all periods of service in respect of which 
increments on the scale are payable where the service included a complete calendar month, 
and all the days of service where it did not, shall be aggregated and the total thus ascer- 
tained divided by 30. 

(c) The quotient shall be taken as complete months to be added to (a) above, and the 
remainder shall count as one month, or shall not count, according as it is 15 days or over, 
or less than 15 days. 

2. The annual rate of the basic salary calculated, or recalculated, by reference to the length 
of the teacher’s service at 1st April each year and to the scale applicable under paragraph 19 
or paragraph 31 shall be determined as follows: — 

(a) Where the teacher, including a teacher entering teaching employment for the first time, 
begins any service year on the first day of a salary year the rate shall be that shown on the 
appropriate scale for that service year. 

(b) Where the teacher, including a teacher entering teaching employment for the first time, 
has completed part of any service year on the last day (31st March) of the immediately 
preceding salary year the rate shall be that shown on the appropriate scale for that service 
year, plus a fraction of the increment, if any, for the next following service year, the numerator 
of the said fraction being the number of months of the teacher’s service between the end of 
his latest completed service year and the beginning of the salary year, and the denominator 
being 12. 

3. Where the annual rate so calculated includes a fraction of £1 the said fraction shall 
be ignored or counted as £1 as it is, or is not, less than £0.50. 

4. Any period reckonable as service for incremental purposes which falls within the salary 
year in which the teacher is employed, for example, the remainder of late entry placing, between 
1st April and the date on which a late entrant first entered whole-time teaching employment, 
shall be taken into account when determining the annual rate for the next following salary year. 
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APPENDIX IV 

Part A 

(Reference Paragraph 20(2)) 

Additions to Basic Scales — Courses 

NOTE: 

A certificate that the appropriate degree or other examination has been passed should 
normally be required by education authorities as evidence of successful completion of a course. 
Where no degree or other examination is set, for example, at the end of the third year of an 
honours course, the teacher should be required to produce a certificate of having attended and 
duly performed the work of the appropriate class. A “duly performed” certificate should not 
be accepted where an examination has been set but has not been taken by the teacher. 

ENGLISH 

Aberdeen University 

Faculty of Arts 

I (1) Ordinary English Course 

(2) Advanced (Special) English Course 

(3) English Literature (Junior Honours) Course 

II (1) Ordinary English Course 

(2) Ordinary English Language Course 

(3) Advanced English Course 

Edinburgh University 

Faculty of Arts 

(1) Ordinary Course — English Literature 

(2) Either Second Ordinary Course — English Literature 
or Ordinary Course— English Language 

(3) Either Junior Honours Course — English Literature 

or Second Ordinary (Intermediate Honours) Course — 

English Language 

Glasgow University 

Faculty of Arts 

(1) Ordinary Class— English Literature 

(2) Higher Class — English Literature 

(3) Either Junior Honours Class — English Literature 
or Junior Honours Class — English Language 

St. Andrews University 

Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year’s Attendance at the Honours Classes 

Strathclyde University 
Department of English Studies 

(1) 32 101 English First Year 

(2) 32 203 and 32 204 English Second Year 

(3) One of 32 302, 303, 304 or 306 English Third Year 
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Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 



MATHEMATICS 



Aberdeen University 
Faculty of Arts 

I (1) First Ordinary Class Degree pass 

(2) Advanced Class Degree pass 

(3) Mathematics HI Class Degree pass 

II (1) Second Ordinary Class Degree pass 

(2) Intermediate Honours Class Degree pass 

(3) Mathematics III Class Degree pass 

Faculty of Science 

(1) Pass (or exemption) in Mathematics I 

(2) Pass in Mathematics II 

(3) Pass in Mathematics III 




Glasgow University 



Faculty of Arts or Faculty of Science 



I 



II 



III 

IV 

V 



Pure Mathematics 



Pure Mathematics 
Statistics 

Pure Mathematics 



(1) Ordinary or Higher Class 

(2) Intermediate Honours Class 

(3) One Year of the Advanced Honours Class (Junior 

Honours Class) 

(1) Ordinary or Higher Class 

(2) Intermediate Honours Class 

(1) Higher Class 

(2) One Year of the Honours Class 

(1) Ordinary Class 

(2) Intermediate Honours Class or Higher Ordinary Class 

(3) Advanced Ordinary Class 



(1) Mathematics — Ordinary 

(2) Mathematics — Higher Ordinary 

(3) Statistics — Advanced Ordinary 

(1) Mathematics — Ordinary 

(2) Computing Science — Higher Ordinary 

(3) Computing Science — Advanced Ordinary 



Dundee University 

Faculty of Science 

I (1) First Science Mathematics 
(2) Second Science Mathematics 

(1) First Science Applied Mathematics 

(2) one of — Second Science Applied Mathematics 

Second Science Pure Mathematics 
Second Science Statistics 

II (1) First Science Mathematics 

(2) Second Science Mathematics and 
Second Science Pure Mathematics 

(3) Second Science Statistics 
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Ill Any course including Third Science Pure Mathematics 

or Third Science Applied Mathematics 
or Third Science Statistics 

or Junior Honours in the Department of Mathematics 



Heriot-Watt University 

Department of Mathematics 

(1) First Year Mathematics — Ordinary or Honours 

(2) Second Year Mathematics — Ordinary or Honours 

(3) Third Year Mathematics — Ordinary or Honours 

or 

Applied Mathematics Course— pass in any one of: — Pure Mathematics, 
Applied Mathematics, Numerical Analysis or Statistics 



Edinburgh University 

Faculty of Arts 

I Pure Mathematics (1) 

( 2 ) 

(3) 



II Pure Mathematics (1) 

( 2 ) 

Mathematical Physics (1) 
(Applied (2) 

Mathematics) 



Faculty of Science 

I Pure Mathematics (1) 

( 2 ) 

(3) 

II Pure Mathematics (1) 

( 2 ) 

Mathematical Physics (1) 

( 2 ) 



Second Ordinary Course 
Intermediate Honours Course 
Two of the third year Honours 
Courses, viz., Foundations of Analysis with either 
General Analysis or Algebra and Geometry or 
Numerical Analysis or Advanced Statistics 

Secondary Ordinary Class 
Intermediate Honours Class 

Ordinary Class 

Second Ordinary (Intermediate Honours) Class 



Mathematics I 
Mathematics II 
Mathematics III 

Mathematics I 
Mathematics II 

Mathematical Physics I 
Mathematical Physics II 



St. Andrews University 

Faculty of Arts 

I Pure Mathematics 

II Pure Mathematics 
Applied Mathematics 

III Pure Mathematics 
Statistics 



( 1 ) 

( 2 ) 

(3) 

( 1 ) 

( 2 ) 

0 ) 

( 2 ) 

( 1 ) 

( 2 ) 

( 1 ) 

( 2 ) 



General Class 
Special Class 
Junior Honours Class 

General Class 
Special Class 

General Class 
Special Class 

General Class 
Special Class 

General Class 
Special Class 
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Faculty of Science 



I 


Pure Mathematics 


(0 

(2) 

(3) 


II 


Pure Mathematics 


(1) 

(2) 




Applied Mathematics 


(1) 

(2) 


m 


Pure Mathematics 


(1) 

(2) 




Statistics 


(1) 



( 2 ) 



Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 



First Science Class 
Second Science Class 
Junior Honours Class 
First Science Class 
Second Science Class 
First Science Class 
Second Science Class 
First Science Class 
Second Science Class 
First Science Class 
Second Science Class 



Strathclyde University 

Faculty of Science 

I (1) Pure Mathematics (Complex Variable) 

(2) Statistics (Practical) 

(3) Pure Mathematics (Sets and Group Theory) 

II (1) Mathematics First Year 

(2) 200 or 201 ) 

202 > Mathematics Second Year 

203 or 204 J 

(3) One of 301, 302, 303 or 304 — Mathematics Third Year 

Any of the following courses is accepted as the third of the successive courses in mathematics : 

(a) A combination of P6 and P7 evening classes in mathematics at Strathclyde University. 

(b) The first year of the part-time three year Special Associateship Course in mathematics 
for teachers at Strathclyde University. 

(c) The U3 course in mathematics which was instituted at the beginning of session 
1963/64 at the Heriot-Watt College. 

(d) Papers I-V in the external B.Sc.(Special) mathematics degree examination of London 
University. 

(e) The first year of the Special Associateship Course in Applied Mathematics for 
teachers — Heriot-Watt University. 

(f) A pass in the degree examination after attending the Special Third Year Class in 
Mathematics for Science Students at Glasgow University. 



PHYSICS 

Aberdeen University 

Faculty of Arts 

(1) Natural Philosophy Ordinary Class 

(2) Either Natural Philosophy Advanced Class 

or Natural Philosophy Intermediate Honours Class 

(3) Natural Philosophy Junior Honours Class 



Faculty of Science 

(1) Natural Philosophy I Class 

(2) Either Natural Philosophy Advanced Class 

or Natural Philosophy Intermediate Honours Class 

(3) Natural Philosophy Junior Honours Class 
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Dundee University 
Faculty of Science 

(1) First Science Physics 1A 

(2) Second Science Physics 

(3) Third Science Physics or Junior Honours Physics 



Edinburgh University 

Faculty of Arts 

(1) Natural Philosophy Second Ordinary Course 

(2) Either Natural Philosophy Third Ordinary Course 
or Natural Philosophy Intermediate Honours Course 

(3) Natural Philosophy Honours Course 

Faculty of Science 

(1) Physics IA or Physics IB 

(2) Physics IIA or Physics IIB 

(3) Physics III 



Glasgow University 

Faculty of Arts and Science 

(1) Natural Philosophy Ordinary Class 

(2) Either Natural Philosophy Higher Class 

or Natural Philosophy Intermediate Honours Class 

(3) One Year of the Honours Class 



St. Andrews University 
Faculty of Arts 

(1) Natural Philosophy (Physics) General Class 

(2) Natural Philosophy (Physics) Special Class 

(3) Natural Philosophy (Physics) Junior Honours Class 

Faculty of Science 

(1) Physics First Science Class 

(2) Physics Second Science Class 

(3) Physics Junior Honours Class 

Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 



Strathclyde University 

Faculty of Science 

I (1) Physics I, II and HI 

(2) Applied Physics “A” 

(3) j Physics 401-2 papers 
1 Physics 402-2 papers 

II (1) Natural Philosophy 101 

(2) Natural Philosophy 201 

(3) Applied Physics 343 

III (1) Natural Philosophy 121 
(2) Natural Philosophy 201 

, ~ f Natural Philosophy 301 
^ ' \ Applied Physics 302 
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Either of the following courses is accepted as the third of the successive courses in Physics 

1. The Extra Mural Course in Third Year Physics for Teachers — Strathclyde University. 

2. The first year of the course in preparation for Part II of the Graduate Institute of 
Physics — Paisley College of Technology, Dundee College of Technology or Napier 
College of Science and Technology, Edinburgh. 



CHEMISTRY 

Aberdeen University 

Faculty of Science 

I (1) Chemistry I 

(2) Chemistry II 

(3) Chemistry III 

II (1) Chemistry I . 

(2) Chemistry II 

(3) Biochemistry III 

Dundee University 
Faculty of Science 

I (1) First Science Chemistry 

(2) Second Science Chemistry 

(3) Third Science Chemistry, or Junior Honours Chemistry 

II (1) First Science Chemistry 

(2) Second Science Biochemistry 

(3) Third Science Biochemistry, or Junior Honours Biochemistry 

Edinburgh University 

Faculty of Science 

I (1) Chemistry I 

(2) Chemistry II 

(3) Chemistry III 

II (1) Chemistry I 

(2) Chemistry II 

(3) Biochemistry I 



Glasgow University 

Faculty of Science 

I (1) Ordinary Class 

(2) Higher Ordinary Class 

(3) One Year of Honours Class 

II (1) Ordinary Class 

(2) Physiology — Biochemistry 

(3) Biochemistry II 



St. Andrews University 
Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year of Honours Class 

Faculty of Science 

(1) First Science Class 

(2) Second Science Class 

(3) One Year of Honours Class 
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Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 



Strathclyde University 

Faculty of Science 

(1) General Chemistry IA 

{ Organic Chemistry II 
Inorganic Chemistry II 
Physical Chemistry II 
(311 Chemistry 
(3) i 321 Chemistry 
[331 Chemistry 



Non-University Courses 



I 

II 



( 1 ) 

( 2 ) 

( 3 ) 

( 1 ) 

( 2 ) 



( 3 ) 



Ordinary National Certificate 
Higher National Certificate 

Part I Graduate Membership Examination, Royal Institute of Chemistry 



Chemistry — First year 



istm 



Chemistry- 

Chemistry- 



{ 



Inorganic 

Organic — Second year 

Physical 

Inorganic 

Organic — Third year 
Physical 



Higher National Diploma 
► course at Robert Gordon’s 
Institute of Technology 



The following is accepted as the third of the successive courses in Chemistry: 

The Special Course in Chemistry for Science Teachers at Paisley College of Technology. 



BOTANY 

Aberdeen University 

Faculty of Science 

(1) Botany I 

(2) Botany II 

(3) Botany III 

Edinburgh University 

Faculty of Science 

(1) Botany I (A and/or B) 

(2) Botany II 

(3) Botany III 

Glasgow University 
Faculty of Science 

(1) Course 1 

(2) Course 2 

(3) Course 3 

St. Andrews University 

Faculty of Science 

(1) First Science Class 

(2) Second Science Class 

(3) Junior Honours Class 
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BIOLOGY 



Aberdeen University 

Faculty of Science 

I (1) Botany I 

(2) Botany II 

( 3 ) * 

II (1) Zoology I 

(2) Zoology II 

( 3 ) * 

Edinburgh University 

Faculty of Science 

I (1) Botany I 

(2) Botany 2 

( 3 ) * 

II (1) Zoology 1 

(2) Zoology 2 

( 3 ) * 

Glasgow University 
Faculty of Science 

(1) Biology Ordinary Class 

(2) Zoology Higher Ordinary Class or 

Botany Higher Ordinary Class 

( 3 ) * 

St. Andrews University 

Faculty of Science 

I (1) Botany First Science Class 

(2) Botany Second Science Class 

( 3 ) * 

II (1) Zoology First Science Class 

(2) Zoology Second Science Class 

( 3 ) * 

Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 



ZOOLOGY 

Aberdeen University 
Faculty of Science 

(1) Zoology I 

(2) Zoology H 

(3) Zoology HI 

Edinburgh University 

Faculty of Science 

(1) Zoology I 

(2) Zoology II 

(3) Zoology HI 

* The Special Course in Biology for Science Teachers at Paisley College of Technology 
accepted as the third of the successive courses in Biology. 
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Glasgow University 
Faculty of Science 

(1) First Year Course for Honours 

(2) Second Year Course for Honours 

(3) Third Year Course for Honours 



St. Andrews University 

Faculty of Science 

(1) First Science Class 

(2) Second Science Class 

(3) Junior Honours Class 



GEOLOGY 

Edinburgh University 

Faculty of Science 

(1) Geology I 

(2) Geology II 

(3) Geology III 



Glasgow University 
Faculty of Science 

(1) Geology I 

(2) Geology II 

(3) Geology III 



LATIN 

Aberdeen University 
Faculty of Arts 

(1) Ordinary Class 

(2) Advanced Class 

(3) One Year of the Honours Class 



Edinburgh University 

Faculty of Arts 

(1) Ordinary Course A or B 

(2) Either Intermediate Honours Course 
or Second Ordinary Course 

(3) One Year of the Honours Course 



Glasgow University 

Faculty of Arts 

(1) Ordinary Class 

(2) Intermediate Class 

(3) One Year of the Honours Class 



St. Andrews University 
Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year of the Honours Class 
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GREEK 



Aberdeen University 
Faculty of Arts 

(1) Ordinary Class 

(2) Advanced Class 

(3) One Year of the Honours Class 

Edinburgh University 
Faculty of Arts 

(1) Ordinary Course 

(2) Either Intermediate Honours Course 
or Second Ordinary Course 

(3) One Year of the Honours Course 

Glasgow University 
Faculty of Arts 

(1) Ordinary Class 

(2) Intermediate Honours Class 

(3) One Year of the Honours Class 

St. Andrews University 

Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year of the Honours Class 



FRENCH 

Aberdeen University 
Faculty of Arts 

I (1) Ordinary Class 

(2) Advanced Class 

(3) One Year of the Honours Class'" 

II (1) Ordinary Degree 

(2) Advanced Degree 

(3) French III 

Edinburgh University 

Faculty of Arts 

(1) Ordinary Course A, B or C 

(2) Intermediate Honours Course A or B 

(3) Senior Honours Course — Curriculum A or Curriculum B 

Glasgow University 
Faculty of Arts 

(1) Ordinary Class 

(2) Higher Class 

(3) One Year of the Honours Class* 

St. Andrews University 
Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year of the Honours Class* 

* A period spent abroad is not accepted for this purpose. 
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Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 

GERMAN 

Aberdeen University 

Faculty of Arts 

(1) Ordinary Class 

(2) Advanced Class 

(3) One Year of the Honours Class* 

Edinburgh University 

Faculty of Arts 

(1) Ordinary Course 

(2) Intermediate Honours Course 

(3) Senior Honours Course 

Glasgow University 
Faculty of Arts 

I (1) Ordinary Class 

(2) Higher Class 

(3) One Year of the Honours Class* 

II (1) Ordinary Class 

(2) Higher Ordinary Class 

(3) Advanced Ordinary Class 

St. Andrews University 

Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year of the Honours Class* 

Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 

HISTORY 

Aberdeen University 

Faculty of Arts 

(1) Ordinary Class 

( 2 ) { 

^ l 2 Classes at, at least , Advanced Level 
Dundee University 

Faculty of Social Sciences and Letters 

(1) Modem History — Part H Class 

(2) Modem History — Part HI Class. 

(3) Modem History — one year of the Honours Class 

Edinburgh University 

Faculty of Arts 

(1) Ordinary Class 

(2) f 

p-j | 2 Classes at, at least , Second Ordinary level 
* A period spent abroad is not accepted for this purpose. 
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Glasgow University 
Faculty of Arts 

(1) Ordinary Class 

( 2 ) ( 

| 2 Classes at, at least, Higher level 

St. Andrews University 
Faculty of Arts 

(1) General Class 

(2) f 

I 2 Classes at, at least, Special level 

Faculty of Social Science 

(1) Part I History Class 

(2) Part II History Class 

(3) Part III History Class 

Stirling University 

(1) Major I 

(2) Major I/II 

(3) Major II 



GEOGRAPHY 

Aberdeen University 
Faculty of Arts 

(1) Ordinary Class 

(2) Advanced Class 

(3) One Year of the Honours Class 



Faculty of Science 

(1) Geography I 

(2) Geography II 

(3) Geography III 



Edinburgh University 

Faculty of Arts and Social Science 

(1) Ordinary General Geography 

(2) Intermediate Honours Course in Geography 

(3) Junior Honours Geography 



Glasgow University 
Faculty of Arts 

I (1) Ordinary Class 

(2) Higher Class 

(3) Junior Honours Class 

II (1) Ordinary Class 

(2) Historical Geography Class or Environmental Archaeology Class 

or Honours Systematic Geography Class 

(3) Cartography and Survey Class 

III (1) Ordinary Class 

(2) Higher Ordinary Class 

(3) Advanced Ordinary Class 
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St. Andrews University 
Faculty of Arts 

(1) General Class 

(2) Special Class 

(3) One Year of the Honours Class 

Such other courses as are approved by the Secretary of State. 



Part B 

(Reference Paragraph 21(2)) 

Additions to Basic Scales — Qualifications for Teachers of the Deaf. 

1. The Manchester University Certificate for Teachers of the Deaf. 

2. The University Diploma for Teachers of the Deaf awarded by University College, 
Dublin. 

3. The Diploma in the Teaching of Deaf and Partially Hearing Children awarded by the 
University of London Institute of Education. 

4. A qualification which has been approved by the Secretary of State under Regulation 
17(4)(a) of the Teachers’ Salaries (Scotland) Regulations 1966. 

5. The Moray House College of Education Diploma in the Education of Deaf and Partially 
Deaf Children. 
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APPENDIX V 
(Reference Paragraph 25) 

Part A 

Responsibility Allowances for Teachers Employed in Posts 
of Special Responsibility 

NOTE: 

Head teacher includes the teacher in a single teacher school and primary school includes a 
nursery school. 



Serial 

number 

(1) 


Post held by teacher 
(2) 


Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 




Group 1 

Head Teacher of : — 




1 


a primary school 


A 


2 


a secondary school 


A and B 


3 


a secondary school making provision for 
a course of secondary education leading 
to presentation for the Scottish Certifi- 
cate of Education and extending over 
not less than 4 years; 


A, B and C 


4 


a school for deaf or partially deaf pupils; 


D 


5 


a school for blind or partially sighted 
pupils; 


E 


6 


a school for mentally handicapped pupils; 


E 


7 


a school for epileptic pupils; 


A 


8 


a school for pupils suffering from speech 
defect; 


A 


9 


a school for maladjusted pupils; 


A 


10 


a school for physically handicapped 
pupils; 


A 


11 


a school for pupils of 2 or more of the 
categories described opposite to serial 
numbers 7, 8, 9 and 10; 


A 
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Serial 

number 

( 1 ) 



12 



13 



14 



15 



16 



Post held by teacher 

( 2 ) 

» 

a school for pupils of 2 or more of the 
categories described opposite to serial 
numbers 4, 5 , 6, 7, 8, 9 and 10 not 
being a school described opposite to 
serial number 11. 

Deputy Head Teacher, Second Master, 
First Assistant or Senior Woman 
Assistant in a primary school or in a 
school described opposite to any of 
serial numbers 4 to 12 of this Part of 
this appendix. 



Infant Mistress 



Deputy Head Teacher, Second Master, 
or First Assistant in a school as des- 
cribed opposite to serial number 2 or 
serial number 3 of this Part of this 
appendix. 

Teacher wholly responsible to the Head 
Teacher for a group of classes for 
handicapped children. 



Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 



E 

or the sum which would be payable 
under Scale D if the school consisted 
only of the part for deaf or partially 
deaf pupils, whichever is the greater. 

40 per cent, of the amount that would 
be payable under the relevant Scale 
to the Head Teacher if the school 
consisted only of the part or parts 
which the teacher concerned is ap- 
pointed to supervise: provided that in 
the case of a primary school such part 
or parts in the case of a teacher who 
occupies the post which he occupied 
on 31st March 1948, shall be deemed 
to be the whole primary school or 
primary department and, in the case 
of a Senior Woman Assistant, shall 
be deemed to be the whole primary 
school or primary department and 
the parts, if any, of a secondary de- 
partment that she is appointed to 
supervise. 

40 per cent, of the amount that is pay- 
able under Scale A to the Head 
Teacher where the school is a school 
as described opposite to serial num- 
ber 1, or that would be so payable in 
the case of a school as described op- 
posite to serial number 2, or serial 
number 3 if the school consisted only 
of the primary department. 

40 per cent, of the amount which would 
be payable under Scales A, B and C 
to the Head Teacher if the school 
consisted only of the part or parts 
which the teacher concerned is ap- 
pointed to supervise. 

H 
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Serial 

number 

(1) 


Post held by teacher 
(2) 


Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 




Principal Teacher of a subject or com- 
bination of subjects in which there is 
an aggregate of not less than 40 hours 
per week of instruction (calculated in 
accordance with the provisions of 
paragraph (8) of Regulation 6 of the 
Code) in the secondary department of 
the school or secondary departments 
of the schools in which the teacher is 
employed: — 




17 


(a) being a school or schools as des- 
cribed opposite to serial number 2 
of this Part of this appendix; 


F 


18 


(b) being or including a school or 
schools as described opposite to 
serial number 3 of this Part of 
this appendix. 


F and G 




Principal Teacher of a subject or com- 
bination of subjects in which there is 
an aggregate of less than 40 hours per 
week of instruction (calculated in ac- 
cordance with the provisions of para- 
graph (8) of Regulation 6 of the 
Code) in the secondary department of 
the school or the secondary depart- 
ments of the schools in which the 
teacher is employed: — 




19 


(a) being a school or schools as des- 
cribed opposite to serial number 2 
of this Part of this appendix; 


£140 


20 


(b) being or including a school as des- 
cribed opposite to serial number 3 
of this Part of this appendix. 


£165 


21 


A combined post as a Deputy Head 
Teacher, Second Master or First 
Assistant as described opposite to 
serial number 15 of this Part of this 
appendix and as a Principal Teacher 
as described opposite to serial num- 
ber 17, or serial number 18, or serial 
number 19, or serial number 20 of 
this Part of this appendix. 


The sum payable under the provisions of 
serial number 15 together with 50 per 
cent, of the sum payable under the 
provisions of serial numbers 17, 18, 
19 or 20 whichever is applicable. 
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Serial 

number 

(1) 


Post held by teacher 
(2) 


Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 




Teacher whose duties include those of 
Woman Adviser in accordance with 
the provisions of paragraph (7) of 
Regulation 6 of the Code or in a 
secondary department to which the 
provisions of the said paragraph do 
not apply : — 




22 


(a) in a school as described opposite 
to serial number 2 of this Part of 
this appendix; 


F 


23 


(b) in a school as described opposite 
to serial number 3 of this Part of 
this appendix. 


F and G 


24 


A combined post as a Woman Adviser 
as described opposite to serial num- 
ber 22 or serial number 23 of this 
Part of this appendix and as a Princi- 
pal Teacher as described opposite to 
serial number 17, or serial number 18, 
or serial number 19, or serial number 
20 of this Part of this appendix. 


The sum payable under serial number 
22 or serial number 23 as the case 
may be together with 30 per cent, or 
20 per cent, of the said sum according 
to whether the number of hours per 
week of instruction in the subject or 
combination of subjects of which she 
is Principal Teacher is not less than 
or is less than 40 (calculated in accord- 
ance with the provisions of paragraph 
(8) of Regulation 6 of the Code). 


25 


Principal Assistant Teacher in a school 
being or including a school described 
opposite to serial number 2 or serial 
number 3 of this Part of this appen- 
dix. 


£205 


26 


Special Assistant Teacher in a school 
being or including a school as des- 
cribed opposite to serial number 2 or 
serial number 3 of this Part of this 
appendix. 


£140 


27 


Teacher in charge, under an arrange- 
ment made by the education author- 
ity under section 14 of the Education 
(Scotland) Act 1962, for the education 
of pupils who arepatients in ahospital. 


H 
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Serial 

number 

( 1 ) 



Post held by teacher 
( 2 ) 



Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 



28 



Group 2 

Head Teacher of a school who is re- 
quired to supervise teachers who are 
employed to teach pupils elsewhere 
than at an educational establishment 
in accordance with special arrange- 
ments made under section 14 of the 
Act of 1962. 



Where such employment is whole-time 
employment £40 in respect of each 
such teacher supervised, and where it 
is part-time employment that sum 
which bears the same relation to £40 
as the part-time employment bears 
to whole-time employment, provided 
that the amount of the increase 
shall not exceed £105. 



Head Teacher, Deputy Head Teacher, 
Second Master, First Assistant or 
Senior Woman Assistant of a school 
described opposite to any of serial 
numbers 4 to 12 of this Part of this 
appendix whose work in connection 
with the provision made for pupils of 
12 years of age or over, in the opinion 
of the Secretary of State, imposes on 
the Head Teacher, Deputy Head 
Teacher, Second Master, First Assist- 
ant or Senior Woman Assistant not 
less special responsibility than is im- 
posed by the secondary course on: — 

29 (a) the Head Teacher of a school des- 

cribed opposite’to serial number 2 
of this Part of this appendix with 
100 or less pupils in secondary 
classes; 

30 (b)the Deputy Head Teacher, Sec- 

ond Master, First Assistant or 
Senior Woman Assistant of a 
school described opposite to serial 
number 2 of this Part of this ap- 
pendix with 100 or less pupils in 
secondary classes; 



£140 



£45 



31 



(c) the Head Teacher of a school des- 
cribed opposite to serial number 3 
of this Part of this appendix with 
50 or less pupils in the 4th, 5th 
and later years of the secondary 
course; 



£220 
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Serial 

number 

0) 



Post held by teacher 

( 2 ) 



32 (d) the Deputy Head Teacher, Second 

Master, First Assistant or Senior 
Woman Assistant of a school des- 
cribed opposite to serial number 3 
of this Part of this appendix with 
50 or less pupils in the 4th and 
later years of the secondary 
course leading to presentation for 
the Scottish Certificate of Educa- 
tion. 



Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 



£75 



33 



34 



Group 3 

Organiser, Supervisor or Adviser. 



Principal Educational Psychologist. 



£800 plus either (a) £3.50 in respect of 
each thousand of the number arrived 
at by dividing the total number of 
pupils on the roll of the public schools 
and, for whole-time work, on the roll 
of continuation classes or further 
education centres in the education 
area by the number of supervisors, 
organisers or advisers of the relative 
subject employed by the education 
authority, or (b) £500, whichever is 
the less. For the purpose of the cal- 
culation the said total number of 
pupils shall be taken to be one-third 
of the sum of the average numbers of 
pupils in attendance during the school 
years that began in 1966, 1967 and 
1968, and the number of supervisors, 
organisers or advisers of the relative 
subject shall be the number normally 
employed by the education authority. 

£800 plus either (a) £3.50 in respect of 
each thousand of the pupils on the 
roll of the public schools in the edu- 
cation area or (b) £500 whichever is 
the less. For the purpose of the calcu- 
lation the said total number of pupils 
shall be taken to be one-third of the 
sum of the average numbers of pupils 
in attendance during the school years 
that began in 1966, 1967 and 1968. 
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Serial 

number 

0) 


Post held by teacher 
(2) 


Scale or Scales in Part B of this 
appendix, or amount of allowances 
(3) 


35 


Senior Assistant Educational Psycho- 


£300 




logist or sole Educational Psycho- 






logist. 




36 


Assistant Educational Psychologist. 


£100 



Part B 

Scales referred to in Column (3) of Part A of this Appendix 



Serial 

number 

(1) 


Scale 

(2) 


Average number of pupils in attendance according 
to Part C of this appendix 
(3) 


Amount of 
allowance 
(4) 


37 


A 


In the whole school: — 




£ 






50 or less 


(a) 


240 






51- 100 


(b) 


310 






101- 180 


(c) 


445 






181- 450 


(d) 


580 






451- 600 


(e) 


750 






601- 800 


(0 


955 






801-1,000 


(g) 


1,060 






1 ,001 or more 


(h) 


1,160 


38 


B 


In secondary classes : — 










100 or less 


(a) 


165 






101- 180 


(b) 


240 






181- 450 


(c) 


310 






451- 600 


(d) 


375 






601- 800 


(e) 


445 






801-1,000 


(0 


475 






1,001 or more 


(g) 


510 


39 


C 


In the4th and later years of the secondary course leadingto 








presentation for the Scottish Certificate of Education : — 








50 or less 


(a) 


220 






51- 100 


(b) 


280 






101- 200 


(c) 


445 






201- 300 


(d) 


510 






301- 400 


(e) 


580 






401 or more 


(0 


645 
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Serial 

number 

(1) 


Scale 

(2) 


Average number of pupils in attendance according 
to Part C of this appendix 
(3) 


Amount of 
allowance 
(4) 










£ 


40 


D 


In the whole school: — 










10 or less 


(a) 


170 






11- 30 


(b) 


275 






31- 60 


(c) 


370 






61- 100 


(d) 


475 






101 or more 


(e) 


585 


41 


E 


In the whole school : — 










20 or less 


(a) 


170 






21- 60 


(b) 


275 






61- 100 


(c) 


370 






101- 160 


(d) 


475 






161- 250 


(e) 


585 






251- 300 


(0 


680 






301- 350 


(g) - 


765 






351 or more 


(h) 


840 


42 


F 


In secondary classes: — 










450 or less 


(a) 


155 






451- 600 


(b) 


195 






601- 800 


(c) 


260 






801-1,000 


(d) - 


330 






1,001 or more 


(e) 


375 


43 


G 


In 4th and later years of the secondary course leading to 








presentation for the Scottish Certificate of Education : — 








50 or less 


(a) 


120 






51- 100 


(b) 


160 






101- 200 


(c) 


205 






201- 300 


(d) 


260 






301- 400 


(e) 


305 






401 or more 


(0 


345 


44 


H 


In a group of special classes: — 








20 or less 


(a) ■ 


90 






21- 60 


(b) 


150 






61- 100 


(c) 


205 






101- 160 


(d) 


265 






161- 250 


(e) 


330 






251 or more 


(f) 


410 
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PartC 



(Reference Paragraph 25 and Parts A and B of this Appendix) 

Average Number of Pupils in attendance 

1. Subject to paragraphs 4 and 5 below, the average number of pupils in attendance for the 
purposes of column (3) of Part B above shall be one-third of the sum of the average number 
of pupils in attendance during the school years beginning in 1966, 1967 and 1968. 

2. The number of pupils in attendance in relation to a week shall be the number of pupils 
whose names are shown by the Register of Summaries kept at the school in accordance with 
the First Schedule to the Schools (Scotland) Code 1956 to have been on the Daily Registers 
on the last day on which a meeting was held in that week. 

3. The average number of pupils in attendance during any period shall be calculated by 
adding the number of pupils in attendance on the last day of each week in which a meeting 
of the school is held during the period and dividing by the number of such weeks during the 
said period. 

4. Where a school opened or a change was made in the organisation of education in an area 
after 1st August 1966, or where the responsibility allowance is to be calculated under Serial 
No. 27 of Part A of this appendix (in the case of a teacher in charge of the education of pupil 
patients in a hospital) the average number of pupils for the purposes of column (3) of Part B 
above shall be such number as is agreed between the education authority and the teacher 
concerned, 

5. Where, after 31st March 1969, as a result of a movement of population or any other cause’ 
the average number of pupils in attendance calculated in accordance with paragraph 3 above 
falls into one or more higher or one or more lower grades in a relevant scale in Part B above, 
than the average number calculated in accordance with paragraph 1 above, for a period during 
which meetings of the school were held in 4, but not more than 4, weeks and for a period of 
52 consecutive weeks from and including the said 4 weeks, the average number of pupils for the 
purposes of column (3) of Part B above shall be such number as is agreed between the education 
authority and the teacher concerned or such number calculated by such alternative method as 
may be agreed between the education authority and the teacher concerned. The number so 
agreed or calculated shall apply with effect from the commencement of the 4 week period or 
from 1st April 1970 whichever is the later, or in exceptional circumstances from such other 
date not earlier than 1st April 1970 as may be agreed between the education authority and the 
teacher concerned. 
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APPENDIX VI 

Section A 

(Reference Paragraph 28) 

Classification of Teachers employed in Further Education 
Centres by their Qualifications 

Part I 

Qualifications entitling teachers to be classified in Group I 

1 . Degree of a Scottish university with honours. 

2. Associateship of the Royal College of Science and Technology, Glasgow, obtained before 
1951. 

3. Associateship of the Royal College of Science and Technology, Glasgow, with honours,, 
obtained in 1951 or later. 

4 . Associateship of the Heriot-Watt College, Edinburgh, with honours. 

5. Associateship of the Scottish College of Commerce, with honours. 

6. Associateship (or Graduate Membership) of the Royal Institute of Chemistry, provided 
that the Associate has passed the Graduate Membership Examination or an examination' 
accepted by the Institute as giving exemption from the Graduate Membership Examination. 

7. Graduateship of the Institute of Physics by examination. 

8. Membership of the Institute of Biology if gained wholly by examination after January 
1966. 

9. Any other qualification or combination of qualifications approved by the Secretary 
of State. 



Part II 

Qualifications entitling teachers to be classified in Group II 

1. Degree of a university in the United Kingdom not entitling the teacher to be classified 
in Group I. 

2. Associateship of the Royal College of Science and Technology, Glasgow, obtained in 1951 
or later without honours. 

3. Associateship of the Heriot-Watt College, Edinburgh. 

4. Diploma of a Scottish central institution in engineering, science, mining or building. 

5. Higher National Diploma. 

6. Associateship of the Royal College of Science, London. 

7. Associate Membership of the Institution of Civil Engineers, the Institution of 
Mechanical Engineers or the Institution of Electrical Engineers provided that the Associate 
Member has passed the Associate Membership Examination, or an examination accepted by 
the Institution as giving exemption from the Associate Membership Examination. 

8. Associate Membership by examination of the Institution of Chemical Engineers. 

9. Corporate Membership by examination of the Institute of Fuel. 

48 



Printed image digitised by the University of Southampton Library Digitisation Unit 



10. Associate Membership of the Institution of Structural Engineers, provided that the 
Associate Member has passed the Associate Membership Examination after 1st April 1935, 
or an examination accepted after that date by the Institution as giving exemption from the 
Associate Membership Examination. 

11. Associate Membership by examination of the Institution of Production Engineers, 
provided that the Associate Member has passed the Associate Membership Examination after 
1st May 1951, or an examination accepted after that date by the Institution as giving exemption 
from the Associate Membership Examination. 

12. Associate Membership by examination of the Institution of Electronic and Radio 
Engineers (formerly the British Institution of Radio Engineers) provided that the Associate 
Member has passed in the Institution’s examinations all subjects required for Graduate 
Membership after 1 st May 1 95 1 . 

13. Associateship of the Institution of Metallurgists obtained by examination held after 
1st August 1949. 

14. Licentiateship of the Royal Institute of Chemistry provided that the Licentiate has 
passed the Licentiateship Examination or an examination accepted by the Institute as giving 
exemption from the Licentiateship Examination. 

15. Pharmaceutical Chemist qualification by examination of the Pharmaceutical Society 
of Great Britain. 

16. Professional Associateship of the Royal Institution of Chartered Surveyors (formerly 
Professional Associate of the Surveyors Institution). 

17. Associateship of the Institute of Building, provided that the Associate has passed the 
Final Examination or an examination accepted by the Institute as giving exemption from the 
Final Examination. 

18. Associateship of the Royal School of Mines. 

19. Corporate Membership by examination of the Institution of Mining Engineers. 

20. First-Class Colliery Manager’s Certificate together with the Diploma of a Mining 
College recognised by the Ministry of Power. 



21. Associateship of the Textile Institute obtained by examination or examinations accepted 
by the Institute as giving exemption from Part I and Part II of the examinations leading to the 
Associateship. 

22. Extra-Master’s Certificate of Competency of the Ministry of Transport by examination 
passed after 1st March 1931. 

23. Extra First-Class Engineer’s Certificate of Competency of the Ministry of Transport. 

24. Associateship of the Scottish College of Commerce, without honours. 

25. The Diploma in Commerce (Teacher’s) of the Heriot-Watt College, of the Scottish 
College of Commerce, of the Dundee College of Technology or of the Robert Gordon’s 
Institute of Technology. 

26. Membership of the Institute of Chartered Accountants of Scotland, Associateship of the 
Institute of Chartered Accountants in England and Wales, Associateship of the Society of 
Incorporated Accountants, or Associateship of the Association of Certified and Corporate 
Accountants, provided that the Member or Associate has passed the Final Examination or an 
examination accepted by the Institute, Society or Association as giving exemption from the 
Final Examination. 

27. Fellowship of the Faculty of Actuaries in Scotland or Associateship of the Institute of 
Actuaries, provided that the Fellow or Associate has passed the Final Examination or an 
examination accepted by the Faculty or Institute as giving exemption from the Final 
Examination. 

28. Associateship of the Institute of Cost and Works Accountants if obtained by examina- 
tion held in or after June 1964 under the Revised Syllabus. 
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29. Diploma in musical education, in dramatic art or in speech and drama of the Royal 
Scottish Academy of Music and Drama. 

30. Art Diploma of a Scottish central institution. 

31 . Domestic Science Diploma (Group III) or the Diploma in Domestic Science with Dress 
and Design, or with Food and Nutrition, being diplomas of a Scottish central institution. 

32. Certificate of registration as a Nurse Tutor (formerly Sister Tutor) granted by the 
General Nursing Council for Scotland. 

33. Associate Membership of the Royal Institution of Naval Architects. 

34. Fellowship of the Scottish Association of Opticians. 

35. Membership by examination of the Institutional Management Association. 

36. Diploma of the Scottish Hotel School or the Diploma in Hotel Management of the 
University of Strathclyde. 

37. Membership by examination of the Hotel and Catering Institute. 

38. Associateship of the Chartered Institute of Secretaries obtained (a) under the June 
1962 Regulations or subsequent Regulations of the Institute provided that the Associate has 
passed the Final Examination or an Examination accepted by the Institute as giving exemption 
from the Final Examination; or (b) after 31st March 1970 by a former Associate of the Cor- 
poration of Secretaries by Examination, provided that the Associate has passed Part III of the 
Final Examination of the Chartered Institute of Secretaries and, where the Associate had not 
passed in Accountancy in the Final Examination of the Corporation, has passed in Advanced 
Accountancy or Accountancy (Local Government) in the Institute’s Examination. 

39. Fellowship Diploma of the Chartered Insurance Institute provided that the Fellow has 
passed all parts of the Institute’s Fellowship Examination under the 1964 or subsequent regula- 
tions of the Institute or an examination accepted by the Institute as giving exemption from the 
Fellowship examination. 

40. Diploma in Management Studies awarded by the Scottish Joint Committee for Diplomas 
in Management Studies, or by the Committee for the Diploma in Management Studies 
(England, Wales and Northern Ireland). 

41 . Any other qualification or combination of qualifications approved by the Secretary of 
State. 



Part HI 

Qualifications entitling teachers to the full benefits of Scale 12 

1 . Diploma in Educational Handwork or in Technical Subjects of a College of Education. 

2. Higher National Certificate. 

3. Full Technological Certificate of the City and Guilds of London Institute. 

4. Higher Certificate in Gas Engineering. 

5. Higher Scottish Certificate in Plumbing. 

6. Master’s (foreign-going) Certificate of Competency of the Ministry of Transport. 

7. First-Class Engineer’s Certificate of Competency of the Ministry of Transport. 

8. Senior Certificate of the Royal College of Science and Technology, Glasgow, in engineer- 
ing or building construction. 

9. First-Class Colliery Manager’s Certificate of the Ministry of Power. 

10. Scottish Diploma in Agriculture. 

1 1 . Scottish Diploma in Horticulture. 

12. Scottish Diploma in Dairying. 
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13. Scottish Diploma in Poultry-keeping. 

14. Associateship of the Chartered Institute of Secretaries obtained under the Regulations 
of the Institute in force prior to the Regulations of June 1 962. 

15. Membership of the Institute of Bankers in Scotland. 

1 6. Associateship of the Chartered Insurance Institute. 

17. Associateship of the Corporation of Secretaries. 

18. Domestic Science Diploma (Group I or II) or the Diploma in Domestic Science instituted 
in session 1967/68, being diplomas of a Scottish central institution. 

19. Recognition as a Registered General Nurse. 

20. Diploma in Physical Education of a College of Education. 

21. A Teaching Qualification (Primary Education), a Teaching Qualification (Secondary 
Education) or a Teaching Qualification (Further Education). 

22. Fellowship of the Incorporated British Institute of Certified Carpenters. 

23. Corporate Membership of the Institute of Marine Engineers. 

24. Diploma of the Associated Institute of Trichologists. 

25. Scottish Proficiency Certificate in Breadmaking and Confectionery with endorsements. 

26. National Diploma in Catering and Hotelkeeping. 

27. Intermediate Membership (Parts I and II) of the Hotel and Catering Institute. 

28. Any other qualification or combination of qualifications approved by the Secretary of 
State. 



Section B 

(Reference Paragraph 31) 

Salary Seales for Heads of Departments, Senior 
Teachers and Teachers 



Service Year 


5 

Group I teachers 
and other teachers 
in Grade I posts 


6 

Group II teachers in 
Grade II or Grade III 
posts and Group III 
teachers in Grade II posts 


7 

Group III 
teachers in 
Grade HI posts 




£ 


£ 


£ 


1st 


1,400 


1,180 


1,080 


2nd 


1,510 


1,245 


1,135 


3rd 


1,620 


1,310 


1,190 


4th 


1,730 


1,375 


1,245 


5th 


1,840 


1,445 


1,310 


6th 


1,955 


1,520 


1,375 


7th 


2,080 


1,595 


1,445 


8th 


2,205 


1,675 


1,515 


9th 


2,330 


1,760 


1,585 


10th 


2,465 


1,850 


1,655 


11th 


2,600 


1,950 


1,725 


12th 


2,600 


2,060 


1,800 


13th 


2,600 


2,170 


1,875 


14th and sub- 
sequent years 


2,600 


2,170 


1,945 
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APPENDIX VII 
(Reference Paragraph 29) 

Part A 

Classification of posts by level of work 

1. The posts of heads of departments, senior teachers and teachers shall be classified into 
three grades according to the level of the work performed or to be performed by the occupants 
of the respective posts. 

2. Subject to the provisions of paragraphs 3, 4 and 5 below, where the education authority 
consider that — 

(a) in the case of a post of teacher, an essential part of the teaching work of the post, or 

(b) in the case of a post of head of department or senior teacher, an essential part of his 
teaching work or of other teaching work for the supervision of which he has special 
responsibility — 

is or is likely to be in one of the categories described in Part B of this appendix they shall 
classify the post in Grade I. Where they consider that any such essential part is, or is likely to be, 
in one of the categories described in Part C of this appendix they shall classify the post in 
Grade II. All other posts shall be classified in Grade III. 

3. Subject to the provisions of paragraph 5 below, the education authority may reclassify a 
post where they consider that the level of the essential part of the work which determined the 
classification of the post has altered or where the classification of the post falls to be determined 
by the essentiality of a new or of a different part of the work of the post. 

4. Subject to the provisions of paragraph 5 below, a teacher may apply to the education 
authority to have the post he occupies reclassified where he considers that either the essential 
part of the work which determined the classification is such that the post should be classified 
in a higher grade, or that the classification should be determined by the essentiality of a new 
or of a different part of the work and, if the authority are satisfied that the post should be 
reclassified in a higher grade, they shall reclassify accordingly. 

5. A post shall not be reclassified until after the expiry of one year from the date with effect 
from which it was last classified or reclassified. 

6. The education authority, in deciding whether a particular part of the work of a post is an 
essential part of that work shall have regard to whether — 

(a) one or more of the courses provided in the further education centre would be below 
standard if that part of the work were not included in the work of these courses, and 

(b) that part was included in the work of the post primarily in order to enable the teacher 
occupying the post to gain experience of performing work at a more advanced level than the 
remainder of the work of the post, and 

(c) a teacher in a higher group or occupying a post in a higher grade is available in the 
centre to perform that part. 



Part B 

Categories of work required for classification of posts in Grade I 

1. Teaching in a course leading to a Higher National Certificate awarded by or in conjunc- 
tion with the Scottish Education Department. 

2. Teaching in the second or third year of a course leading to a Higher National Diploma 
awarded by or in conjunction with the Scottish Education Department. 

52 



Printed image digitised by the University of Southampton Library Digitisation Unit 



3. Teaching in a course leading to the Extra-Master’s, Master’s, Extra First-Class 
Engineer’s or First-Class Engineer’s Certificate of Competency awarded by the Ministry of 
Transport. 

4. Teaching in an advanced course leading to the Scottish Higher National Certificate in 
Business Studies or to the Secretarial Certificate awarded by the Scottish Council for Com- 
mercial, Administrative and Professional Education or in the final subjects of a course leading 
to Membership of one of the professional bodies constituting the said Council. 

5. Teaching in a course in Industrial Administration taken as a supplementary Certificate 
subject for a Higher National Certificate. 

6. Teaching in a course leading to the Honours Examination of the Association of Mining, 
Mechanical and Electrical Engi neers. 

7. Teaching at Stage TV of the full-time course leading to the Associateship of the Institute 
of British Decorators. 

8. Teaching in a course leading to the award of the Diploma in Commerce (Teacher’s). 

9. Other work which is considered by the education authority to be of equivalent standard. 

Part C 

Categories of work required for classification of posts in Grade U 

1* Teaching in a course leading to an Ordinary National Certificate awarded by or in con- 
junction with the Scottish Education Department. 

2. Teaching in a course leading to an Ordinary National Diploma awarded by or in con- 
junction with the Scottish Education Department. 

3. Teaching in one of the main subjects of a course of the City and Guilds of London 
Institute above the intermediate level or in the final stage of any ancillary subject the whole or 
part of which is an essential part of the final examination of such a course. 

4. Teaching in a course leading to the Mate’s or Second-Class Engineer’s Certificate of 
Competency awarded by the Ministry of Transport. 

5. Teaching in a senior course leading to the Scottish National Certificate in Business 
Studies or to the Secretarial Certificate awarded by the Scottish Council for Commercial, 
Administrative and Professional Education or in the intermediate subjects of a course leading 
to Membership of one of the professional bodies constituting the said Council. 

6. Teaching in a course leading to the Stage III (or equivalent) Certificate in commercial 
subjects of the Royal Society of Arts. 

7. Teaching in a course leading to the Scottish Certificate of Education on the Higher grade. 

8. Teaching in a course leading to the General Certificate of Education at Advanced Level. 

9. Teaching in a course leading to the final examinations in Law, Accounting and Office 
Organisation for Testamur of the Institute of Public Cleansing. 

10. Teaching in a course leading to the Certificate in Foremanship and Supervision awarded 
by the British Institute of Management. 

11. Teaching at Stages I, II and III of the full-time course leading to the Associateship of 
the Institute of British Decorators. 

12. Teaching the subject of radio communication in an approved course leading directly to 
the Postmaster General’s Certificate of Competency (First Class) in Radio Telegraphy. 

13. Teaching in an approved course leading directly to the Radar Maintenance Certificate 
awarded by the Ministry of Transport. 

14. Other work which is considered by the education authority to be of equivalent standard. 
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APPENDIX VIII 
(Reference Paragraph 30) 

Assessment of volume and level of work of further education centres 

1. Relevant index figure is the index figure indicating the volume and level of work of a 
further education centre calculated in accordance with the provisions of this Appendix and, 
in relation to a teacher whose special responsibilities extend to morning, afternoon and evening 
meetings, is the index figure which includes points in respect of all such meetings; and, in 
relation to a teacher whose special responsibilities do not extend to evening meetings, is the 
index figure which does not include points in respect of evening meetings. 

2. Subject to Paragraph 6 below the assessment shall relate to the year beginning 1st August 
1968 and ending on 31st July 1969 (to be known as “the standard year”). 

3. The education authority shall ascertain from their records or, if such records are incom- 
plete or are not available, shall estimate the number of teacher-meetings held during the standard 
year by each teacher employed, whether permanently or temporarily and whether whole-time 
or part-time for the whole or for any part of the year in the further education centre. 

4. A teacher-meeting held by a teacher who falls within a description given in column (2) 
opposite to any serial number of the following table shall be valued at the number of points 
shown opposite to that serial number in column (3) of the said table: 

Provided that the number of points to be counted in respect of a teacher-meeting held by a 
teacher who does not fall within any of the descriptions in the said table shall be decided by the 
education authority. 



Table 



Serial 

number 

(1) 


Description of teacher 
(2) 


Number 
of points 
(3) 


45 


A teacher who was a principal, depute principal, head of depart- 
ment or senior teacher within the meaning of the Scottish 
Teachers’ Salaries Memorandum 1968 during the standard 
year. 


10 


46 


A teacher whose salary was calculated by reference to Scale 9 or 
10 of the Memorandum of 1968 during the standard year. 


10 


47 


A teacher whose salary was calculated by reference to Scale 1 1 of 






the Memorandum of 1968 during the standard year. 


8 


48 


A teacher whose salary was calculated by reference to Scale 12 of 
the Memorandum of 1968 during the standard year. 


7 



5. The number of teacher-meetings as ascertained or estimated to have been held by each 
teacher under paragraph 1 of this Appendix shall be multiplied by the number of points 
appropriate to that teacher as shown in the last foregoing paragraph; the points attributed to 
all teachers employed during the standard year shall be added together; and the resulting total 
shall be the index figure of the volume and level of work of the centre in the calculation of the 
salaries of teachers holding posts of special responsibility: 

54 



Printed image digitised by the University of Southampton Library Digitisation Unit 



Provided that where in any further education centre the responsibilities of a teacher in a post 
of special responsibility extend only to morning and afternoon meetings a separate index figure 
shall be calculated from which points in respect of evening meetings shall be excluded. 

6. Where, after 31st July 1968 a further education centre is or was opened or the whole-time 
employment of teachers in a centre is or was begun, or new courses are or were instituted or 
discontinued in a centre, or courses are or were transferred to or from a centre, the index figure 
for the centre, and the date with effect from which it shall be used in the calculation of the 
salaries of the occupants of the posts of special responsibility in the centre, shall be such as are 
agreed between the education authority and the teachers concerned. 



55 



Printed image digitised by the University of Southampton Library Digitisation Unit 



APPENDIX IX 



Part A 

(Reference Paragraph 32) 

Additions to Basic Scales — Teacher Training 

1 . A full-time course of training at a College of Education in England or Wales leading to 
the status of Qualified teacher in England. 

2. A course of training leading to the award of a Certificate or Diploma in Education of a 
University in England or Wales. 

3 . A course of teacher training approved by the Secretary of State. 



PartB 

(Reference Paragraph 33) 

Responsibility Allowances for Heads of Departments 
and Senior Teachers 





Amount of allowance 




Serial 


Head of 






Range of index 


number 


Department 


Senior Teacher 


figures 




Not less 


Not more 


Not less 


Not more 






than 


than 


than 


than 




(1) 


(2) 


(3) 


(4) 


(5) 


(6) 




£ 


£ 


£ 


£ 




49 


575 


765 


480 


650 


Over 240,000 


50 


520 


720 


410 


620 


210,001 to 240,000 


51 


470 


680 


370 


580 


180,001 to 210,000 


52 


370 


580 


260 


470 


120,001 to 180,000 


53 


260 


410 


110 


295 


60,001 to 120,000 


54 


110 


260 


65 


175 


60,000 or under 
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APPENDIX X 
(Reference Paragraph 34) 

Scales for Principals and Depute Principals 

Part A 



Range of Index Figures 
(1) 


Number of Salary 
Scale for Principal 
(2) 


Number of Salary 
Scale for Depute Principal 
(3) 


Over 300,000 


8 


10 


270,001 to 300,000 


9 


11 


240,001 to 270,000 


12 


16 or 17 


210,001 to 240,000 


13 


17 or 18 


180,001 to 210,000 


14 


17 or 18 


150,001 to 180,000 


15 


18 or 19 


120,001 to 150,000 


16 


18 or 19 


90,001 to 120,000 


17 


19 or 20 


60,001 to 90,000 


18 


19 or 20 


30,001 to 60,000 


19 


20 or 21 


30,000 or under 


20 


21 



Part B 

Scales for Principals and Depute Principals 



Scales 



Year of 
service 
in post 


8 


9 


10 


11 


12 


13 


14 


15 


16 


17 


18 


19 


20 


21 






£ 


£ 


£ 


£ 




£ 


£ 


£ 


£ 


£ 


£ 


£ 


£ 


£ 


£ 


1st 












■ 


4,025 


3,810 


3,595 


3,370 


3,150 


2,940 


2,715 


2,495 


2,285 


2,065 


2nd . 














4,135 


3,920 


3,705 


3,480 


3,260 


3,050 


2,825 


2,605 


2,395 


2,175 


3rd 




L 4,695 


4,580 


3,795 


3,695 J 




4,245 


4,030 


3,815 


3,590 


3,370 


3,160 


2,935 


2,715 


2,505 


2,285 


4th 














4,360 


4,145 


3,930 


3,705 


3,485 


3,275 


3,050 


2,830 


2,620 


2,400 


5th and 

subsequent years 


- 










- 


4,475 


4,260 


4,045 


3,820 


3,600 


3,390 


3,165 


2,945 


2,735 


2,515 



PartC 

(Reference Paragraph 35) 

Method of determining the annual 
rate of salary of Principals and Depute Principals 

1. Subject to the provisions of paragraph 2 below the rate of salary, calculated by reference 
to the length of the teacher’s service at 1st April each year in the post in respect of which the 
said calculation is being made, and to the scale applicable under paragraph 34, shall be deter- 
mined as follows : — 

(a) Where any year of service of the teacher in his post begins on the first day (1st April) 
of a salary year the rate shall be that shown on the appropriate scale for that year of service 
in post. 
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(b) Where the teacher has completed part of any year of service in his post on the last day 
(31st March) of the preceding salary year, the rate shall be that shown on the appropriate 
scale for that year of service in post plus a fraction of the increment, if any, for the next 
following year of service in post, the numerator of the said fraction being the number of 
months in the said part and the denominator being 12. 

(c) Where the rate so calculated includes a fraction of £1 the said fraction shall be ignored 
or counted as £1 as it is, or is not, less than £0.50. 

2. Where a teacher or other person is appointed principal or depute principal and the annual 
rate of his salary in the new post is lower than, or exceeds by less than £100, the annual rate of 
his salary in his previous post, his salary in the new post shall be augmented by the smaller of 
the following increases : — 

(i) the amount by which the annual rate of his salary in his previous post, increased by 
£100, exceeds the annual rate of salary payable under this Memorandum in respect of the new 
post, or 

(ii) such sum as will bring the annual rate of his salary payable under this Memorandum 
in respect of the new post, to the maximum of the appropriate scale. 

In this Appendix references to annual salary rate mean that rate excluding any increases 
payable under Part V of this Memorandum. 
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APPENDIX XI 
(Reference Paragraph 39) 

Remote Schools and Further Education Centres 

1. “Centre of population” means a place where the normal number of teachers employed 
whole-time in primary schools is three or more. 

2. “Public passenger service” means a service (other than the hiring of a vehcile or a boat) 
available to the public throughout the year on Saturdays and on not less than one other day 
each week (weather permitting) and so timed as to permit a person using the service to complete 
the outward and homeward journey on the same day and to spend at least two hours at the 
centre of population to which he has travelled. 

3. “Recognised” means recognised by the education authority for the purposes of paragraph 
39. 

4. “Remote school” and “remote further education centre” mean respectively a school and 
a further education centre in which the normal number of teachers employed whole-time does 
not exceed two and from which the recognised customary route to the centre of population 
recognised as the centre normally used by persons living at or near the school — 

(a) includes not less than — 

(i) 15 miles or thereby on land or on land and water, or 

(ii) 8 miles or thereby on water which is recognised as sheltered water or partly as 
sheltered and partly as exposed water, or 

(iii) 2 miles or thereby on water which is recognised as exposed water, or 

(b) lacks a public passenger service for not less than — 

(i) 5 miles or thereby on land, or 

(ii) half a mile or thereby on water. 
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APPENDIX XII 
(Reference Paragraph 42) 

Salaries of teacher-ministers 

1 . Scale 1 may apply where the teacher-minister holds an honours degree in philosophy or 
theology or a Bachelor of Divinity degree with distinction. 

2. Scale 2 may apply to the graduate teacher-minister where he has undergone a course in 
divinity subjects extending to at least 2 years, whether or not he has graduated Bachelor of 
Divinity. 

3. The basic salary of a non-graduate teacher-minister may be augmented by the same 
amount as is provided for in paragraph 20(1) of this Memorandum. 

4. Where a teacher-minister who has not been appointed to one of the posts of special 
responsibility described in Part A of Appendix V is in charge of religious instruction in a 
secondary school, including the guidance and direction of other teachers engaged in giving 
religious instruction he may, where the school roll is 1,000 pupils or less, receive an addition 
equal in amount to the responsibility allowance payable to a special assistant teacher and, 
where the school roll is 1,001 or more, an addition equal in amount to the responsibility 
allowance payable to a principal assistant teacher. 
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APPENDIX XIII 
(Reference Paragraph 47) 

Conservation of Salary 

1. No teacher whose salary is conserved under paragraph 47 shall receive a total salary 
higher than that to which he would have been entitled had there been no change which affected 
his salary position, and where a teacher whose salary is, or has been, conserved, is, or becomes, 
entitled to any increase under the provisions of this Memorandu m as a result of a change in 
the nature of his duties, or an increase in the number of pupils affecting a part or parts of 
responsibility allowances, or any other cause, the amount by which his salary is or has been 
conserved shall be abated by the amount of the increase. 

2. Where there has been a temporary increase in the roll of a school which affects its grading, 
conservation on the higher grade shall be given only where the average number of pupils in 
attendance has been in the higher grade over each of two consecutive years during the teacher’s 
tenure of the post. 

3. Education authorities shall inform applicants for posts of special responsibility of the 
likely future grading of the school and shall advise them that if the roll should fall conservation 
will not be given unless the average number of pupils in attendance has been in the higher grade 
over each of two consecutive years during the teacher’s tenure of the post. 

4. A teacher over 58 years of age should not normally be transferred to another post to 
avoid the need for conservation. 

5 . Conservation shall not be granted where a teacher — 

(i) ceases to be eligible to receive an allowance payable under paragraph 26 or salary 
payable under paragraph 38 in respect of carrying out the duties of a post of responsi- 
bility in place of a teacher who is temporarily absent from the post or pending a per- 
manent appointment to the post; or 

(ii) ceases to be entitled to receive the allowance payable under Serial Number 29, 30, 
31 or 32 of Part A of Appendix V because the work in connection with the provision 
made for pupils of 12 years of age or over which entitled the teacher to the allowance 
has ceased; or 

(iii) is transferred and ceases to be eligible to receive a remote school and/or distant 
island allowance payable under paragraph 39 and/or paragraph 40 or suffers a reduction 
in the amount of the remote school allowance; or 

(iv) remains in a post to which he was appointed between 1st August 1939 and 31st 
March 1948 both dates inclusive — unless the average number of pupils in attendance 
to be used under this Memorandum to calculate his responsibility allowance is in a lower 
grade of the relative scale (a) than the corresponding average number in the school year 
when he was appointed to the post or in any subsequent school year before that begin- 
ning on 1st August 1948 or (b) than the average number used under the Scottish Teachers’ 
Salaries Memorandum 1968; or 

(v) remains in a further education post which is downgraded or transfers to a post in 
a lower grade. 

6. Conservation shall not be granted or continued in respect of a teacher who has retired 
and returns to teaching. 

7. Conservation shall not be continued when a teacher moves from the post to which con- 
servation applied to another for which he has made application. 
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8. Conservation shall not be continued where a teacher unreasonably refuses on two 
occasions to accept an alternative equivalent or better post. 

9 . Where the total number of pupils on the roll of the public schools in an education area 
is not less than 150,000, sections 2, 3 and 8 of this Appendix shall not apply and conservation 
shall not be continued where a teacher refuses an alternative equivalent or better post. 

10. No teacher shall receive under paragraph 47 any payments to which he was not entitled 
during his tenure of the post in respect of which conservation is given. 
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